
Idea Usher Technologies
Oct 4th, 2021

Subject: Offer Letter Intent for full time position at Idea Usher

Dear NITU YADAV,
With reference to your application and subsequent interview with us,
we are pleased to offer you an Full-Time position as a Assistant Legal
Advisor in our organization and look forward for your acceptance on
the same. During the full time position you will be initially paid a Yearly
CTC of 4.8 LPA and increment will be provided based on your
performance. We are confident that you would play a significant role in
the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful experience with I U Technologies.

Your working hours would be from 10:30AM to 7:30PM, Monday to
Friday with all Saturdays being off. 
We would expect you to join by 4th October 2021, beyond which the
offer would stand withdrawn, unless a new date is mutually agreed
upon by us in writing.
This offer has been made based on information furnished by you.
However, in case of any deviations, we retain the right to review our
offer of this position.

Your appointment will be governed by the terms and conditions as per
company policy. You are required to submit a copy of all the required
documents with the signed copy of the Offer Letter at the time of
joining.
We congratulate you on your appointment and wish you a fruitful start
of your career with us. We assure you of your professional
development and growth with Idea Usher Technologies. 

Thanks& Regards,
Monika Kapoor
HR Manager, Idea Usher
Email:monika.k@ideausher.com

IdeaUsher Technologies
3145, Sector 20D, Chandigarh- 160020

Monika



 

Compensation Annexure 
 

Name Poonam 
Saharan 

Designation Business Development Executive   
Net Take Home Calculation 

Grade  

Location Jaipur, 
Rajasthan 

Monthly Gross 16,500 

Date of Joining 15/05/2022 Deductions 
 

Break Up Monthly Annual Profession Tax NA 

Basic Pay 8300 99,600 Total Deduction Nil 

House Rent Allowance 4100 49,200 
 

Net Take Home Before Income Tax 
 

16,500 

Other Allowances 4100 49,200 

 

  

 

Annual Guaranteed Cash 
 

16500 
 

1,98,000 
 

 
Indicative Incentive / Performance Bonus*** 

  
60,000 

 
Total CTC 

  
2,58,000 

 

 
Note 

***Based on the agreed performance deliverable with your reporting Manager, you would be eligible for Performance based pay. This is paid subject to individual 

team & Company Performance. The Incentive / Performance Bonus plan will be communicated by your reporting Manager. 

   

Sudhanshu Sharma 

Founder & CEO 

ALMS Ecommerce Private Limited 

 

 

 

 

Poonam Saharan 

I have read and understood the compensation and hereby accept the same. 

 
Date: 



 

Compensation Annexure 
 

Name Swarnima 
Mitra 

Designation Business Development Executive   
Net Take Home Calculation 

Grade  

Location Jaipur, 
Rajasthan 

Monthly Gross 16,500 

Date of Joining 15/05/2022 Deductions 
 

Break Up Monthly Annual Profession Tax NA 

Basic Pay 8300 99,600 Total Deduction Nil 

House Rent Allowance 4100 49,200 
 

Net Take Home Before Income Tax 
 

16,500 

Other Allowances 4100 49,200 

 

  

 

Annual Guaranteed Cash 
 

16500 
 

1,98,000 
 

 
Indicative Incentive / Performance Bonus*** 

  
60,000 

 
Total CTC 

  
2,58,000 

 

 
Note 

***Based on the agreed performance deliverable with your reporting Manager, you would be eligible for Performance based pay. This is paid subject to individual 

team & Company Performance. The Incentive / Performance Bonus plan will be communicated by your reporting Manager. 

   

Sudhanshu Sharma 

Founder & CEO 

ALMS Ecommerce Private Limited 

 

 

 

 

Swarnima Mitra 

I have read and understood the compensation and hereby accept the same. 

 
Date: 



Private & Confidential 
 

 
 
Ref :  Ollosoft Technologies Pvt. Ltd. 
Dated :  2 Dec, 2021 
 
 
Ms. Aditi Jaiswal 
 
Dear Aditi 
 
Offer Of Employment 
 
We are pleased to offer you employment in the position of Software developer with 
Ollosoft Technologies Pvt. Ltd. 
 
1.   Remuneration 
 
a) Your annual gross salary and benefits details along with some conditions applicable are 
set out in Appendix. 
 
b) Salary will be paid into your salary account by the first day of next month. 
 
2.   Salary Revision 
 
Your remuneration will be subject to annual review. Ollosoft operates a Pay-for-
Performance policy and the result of any remuneration review will take your performance 
into account. 
 
You will appreciate that information relating to your remuneration package is strictly 
confidential and hence request you maintain this confidentiality.  
 
3.  Place of Work 
 
Your place of posting will be in Jaipur. 
 
4. Notice of Termination 
 
a) Termination of employment by either party shall be one month's notice in writing or 
payment in lieu of notice. Such notice may not be offset by unused leave.  
 
b) If your actions at any time constitute a serious breach of Ollosoft’s standards of 

behaviour, Ollosoft may end this contract and terminate your employment immediately.  
 
c) This appointment letter is issued on the understanding that all the information given by 
you in the application / employee data form / during the interview or data provided prior 
to and / or at the time of joining is true. If it is found at any time that the information given 
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by you is not correct or true or you have knowingly suppressed any information, the 
company will have the right to terminate your appointment with us any time without any 
compensation  
 
d) Once resigned, your final due salary will be credited on the first date of the next month 
of your final working day with the company. No salary will be credited before that. 
 
5. Verification  
 
a) This appointment is based on the details provided by you in the company application 
form / employee data form/during the interview/data provided prior to or at the time of 
joining.     
 
b) The offer is made based on Indian laws and subject to no adverse information being 
obtained during reference checking with previous employers, validation of educational 
qualifications or background checks, and approval of your employment/immigration pass 
application (wherever applicable).  
 
6. Code of Ethics and Business Conduct 
 
a) Your adherence to the Ollosoft Code of Ethics and Business Conduct, is vital to Ollosoft 
and to your success at Ollosoft. When you sign this letter of offer, you are agreeing to 
thoroughly familiarize yourself with the Ollosoft Code of Ethics and Business Conduct and 
you are agreeing to abide by it.  
 
6. Personal Data Transfer 
 
Personal data is transferred around Ollosoft locations and to select outside organizations 
that provide services to Ollosoft and our workforce.  To assure that personal data privacy 
is adequately safeguarded, Ollosoft operates internal procedures to protect the 
confidentiality and security of individual personal data, and Ollosoft requires that the 
outside organizations we work with provide adequate levels of protection.  By signing this 
agreement and accepting position with Ollosoft, you are consenting to this data transfer. 
 
7. Proprietary Information Agreement 
 
You will be employed by Ollosoft in a capacity in which you will or may receive 
confidential information, which is of value to Ollosoft.  You therefore agree to abide by 
the following terms and conditions: 
 
a) Your employment creates a relationship of confidence and trust between you and 
Ollosoft with respect to certain information of a confidential, proprietary or trade secret 
nature.  For the purposes of this Agreement, all such confidential, proprietary or trade 
secret information will be referred to as "Proprietary Information". 
 
b) Proprietary Information includes without limitation: 
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All software developed or licensed by or for Ollosoft or licensed to Ollosoft by a third 
party, and any documentation or listing pertaining to such software; the term "software" as 
used  
in this paragraph refers to software in various stages of development or any product thereof 
and includes without limitation the literal elements of a program (source code, object code 
or otherwise), its audio-visual components (menus, screens, structure or organization), any 
human or machine readable form of the program, and any writing or medium in which the 
program or the information therein is stored, written or described, including without 
limitation, diagrams, flowcharts, designs, drawings, specification, models, data, bug 
reports and customer information. 
Marketing and sales plans, product development plans, competitive analyses, benchmark 
test results, business and financial plans or forecasts, non-public financial information, 
agreements, and customer and employee lists of Ollosoft. 
 
Any information or material not described above which relates to Ollosoft 's inventions, 
technological developments, "know-how", purchasing, accounting, merchandising, or 
licensing. 
 
Any information of the type described above which Ollosoft has a legal obligation to treat 
as confidential, or which Ollosoft treats as proprietary or designates as confidential, 
whether or not owned or developed by Ollosoft. 
Proprietary Information shall not include information known publicly or generally 
employed in the trade, nor shall it include generic knowledge that you would have learned 
in the course of similar employment elsewhere. 
 
c) At all times, both during and after your employment with Ollosoft, you will hold 
Proprietary Information in confidence.  You will not use, transfer, publish, disclose, or 
report Proprietary Information directly or indirectly, except such disclosure to other 
Ollosoft employees or authorized third parties as may be necessary in the ordinary course 
of performing your duties for Ollosoft or otherwise as directed by Ollosoft. 
 
 
d) You will not during your employment with Ollosoft carry on either alone or in 
partnership or be directly or indirectly employed or concerned in any business undertaking 
other than that of Ollosoft, except as a shareholder in a public quoted company unless you 
have obtained the previous written consent of Ollosoft.   
 
e) You will not recruit or hire any Ollosoft employee for six months after termination of 
your employment with Ollosoft without Ollosoft’s express written consent.   
 
f) You shall upon termination of your employment with Ollosoft return all property 
belonging to Ollosoft, including without limitation all Proprietary Information, documents, 
software, discs, diskettes, tapes, and any other form of media, copies of any of the above, 
microcomputer systems, computer terminals, modems, other hardware, telephones, credit 
cards, and/or company automobile. 
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g) Ollosoft’s proprietary rights and confidential information are amongst the Company’s 

most important assets, and as a condition of your employment you are required to sign the 
Company’s Proprietary Information Agreement.  A breach of security or confidentiality is 
regarded very seriously and could lead to termination of employment. 
 
 
 
 
8. Validity 
 
Please read this offer of employment carefully before you agree to its terms by signing it.  The 
offer sets forth certain important benefits, terms and conditions related to your employment with 
Ollosoft.  
The hard copy of the offer will reach you in due course. On the day of your joining, you will be 
required to return the duplicate copy of offer letter duly signed for our records.  
 
Yours sincerely 
 

 
 
Rohit Bansal           
Founder - CEO 
Ollosoft Technologies Pvt. Ltd.  
 
 
 

 
 

DECLARATION 
 
 
 
I, ___________________________________ agree with all the above terms and 

conditions of employment with Ollosoft. I also confirm that I have read, understood and 

agree to comply with the Proprietary Information Agreement, Code of Ethics & Business 

Conduct and Personal Data Transfer. I shall commence employment with effect from 

_________________. 

 
Signature: 
 
 

 Date: 
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                                                           APPENDIX:  
Compensation & Benefits 
 
1. All entitlements given below are applicable after you have joined Ollosoft. The 
entitlements are subject to company policies / procedures / guidelines that may be issued / 
modified from time to time. All perquisites and benefits including reimbursements are 
subject to Income Tax provisions, which may be applicable, including taxation on 
perquisite value. 
 
 
Your Compensation details is as follows: 
 
Base Salary                  :          Rs 10,000/- per month. 
 
 
Joining Formalities: 
 
 
You are requested to report at the following address to complete your joining formalities, 
 

  Ollosoft Technologies 

                        417, mansarovar plaza, madhyam marg 

                        Mansarovar Jaipur 

 
At the time of your joining, you would be required to bring the originals and submit 2 
copies each of the following testimonials. 
 
1. Educational Qualification 
 

a) SSC / Class X 
b) Graduation – degree certificate and marks cards of all years / semesters 
c)  Post-Graduation – degree certificate and marks cards of all years / semesters 
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2. Work Experience 
 
a) Experience & relieving certificates of your current and all your previous employers.  
b) Latest pay slip, appointment letter of your current employer and Form – 16.  
 
3. In addition, you would be required to submit 2 passport size photographs in color. 
   
The induction would be commencing at 9.30 am on your confirmed date of joining. We 
kindly request you to be on time for the same. 
 
Prompt receipt of the above testimonials along with the personal data form and the other 
enclosures duly filled in would help us to complete the joining formalities seamlessly. Your 
co-operation is solicited in complying with the above.  
 
4. As part of background verification you are required to produce  

 
a) Identity proof (Passport, Driver’s license, PAN card, Ration card, Voter ID card. 











  

3/683 Kala Kuan, AravaliVihar, Alwar Rajasthan, 301001 
contact@charitism.com | +91 7073200148 

Alms Ecommerce Private Limited 
CIN - U74999RJ2019PTC064869 
TAN - JPRA11348B 
www.charitism.com 

 
Date – 02nd May, 2022 

Ms. Poonam Saharan  

Employee Identity Code Number - 1016 

Dear Ms. Poonam Saharan, 

Subject:                                                 Appointment Letter 

1.     Position & Work Details 

1.1         Further to discussions between us and our Offer Letter, we,  ALMS ECOMMERCE PVT LTD ("the 
Company") are pleased to offer you an employment with us subject to the terms and conditions set out 
below and further subject to the Service Conditions of the Company as may be amended and brought into 
force from time to time in future. 

              1.2    Service Conditions for this purpose shall include without limitation, the Company's   Codes, 
Policies, Rules,     Regulations, Manuals, and Guidelines, with which you should familiarize with. 

 

1.3 (a) Designation : Business Development 
Executive (BDE) 

 
 (b) Location : Jaipur 

        (c) Reporting to           : Head of Operation 

       (d) Date of Joining       : 15st MAY, 2022 

 

1.4      The Company reserves the right to re-designate, reposition or relocate you to another   place, 
location, department, branch, unit etc within the Company or assign your services to any of its subsidiaries 
and associates in India or outside of India in which case the service conditions as are applicable to or at 
such new place, location, department, branch, unit, subsidiary, associate etc shall apply to you. 

1.5     During your employment with the Company, you will not take up or engage into (whether for 
profit or otherwise) any other employment or any business, trade or contest for or assume any public 
office without prior written consent of the Company. 

1.6         All programs, process, system logins, manuals, literatures etc. developed by you while in company 
service will at all times be deemed to be the sole property of the company. Also, the company shall at all 
times have the sole proprietary right in any new system which you may develop while in company's 
service. 

2.       Compensation and Benefits 

2.1     Your Gross Annual Compensation and Cost to Company (CTC) is as stated in the Annexure to our 
Offer Letter (CTC Annexure- the same being enclosed herewith for ready reference) as further elaborated 
hereinafter, based on your compensation will be paid to you on a monthly basis on 2nd Day of the next 
month, to which it relates. 

2.2        In addition to the above, the Company may consider, but will not be obliged to, paying you a 
variable compensation by way of bonus, incentive, ex-gratia etc based on your performance as well as 
performance of your team and the Company. 

mailto:contact@charitism.com
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2.3     All amounts payable to you by the Company will be subject to and paid to you after   deduction of 
income (or any other) tax at source (TDS). 

2.4         Please note that your compensation & benefit details are to be kept confidential. 

2.5    Your performance will be subject to periodic review, based on which you will be considered for 
promotion and/or revision of compensation in keeping with the Company's policies and practices. 

3.       Expected Employee Conduct 

3.1       You are expected to work, while in the employment with the Company, punctually and diligently 
employing your best efforts with honesty and integrity to protect the interest of the Company and 
observing at all times the Company's Service Conditions and the applicable laws and regulations. 

3.2       You shall have to execute a separate “CONFIDENTIALITY, NON-SOLICITATION AND NON-
COMPETE AGREEMENT” with the Company which sets forth the confidentiality and other obligations of 
the Employee towards the Company.  

4.       Leave & Absence 

4.1       You will be entitled to Annual Leave in a financial year running from April to March as  per 
Company policy. In case of your joining the Company in the middle of the said financial year, you 
will be entitled to leave on pro-rata basis. 

4.2         While counting the number of days of leave, intervening days of the weekend and Company        
Holidays will not be counted. 

4.3        You should obtain prior approval before proceeding on leave, Failure to do so may invite 
disciplinary action. 
 

5.        Resignation and Termination 
 

5.1    You may resign from the employment of the Company by giving to the Company a notice in writing 
of 2 (Two) month. 

5.2      The Company may in its sole discretion, waive the aforesaid notice period of 2 (Two) months fully 
or partly or agree or decide to reduce it by setting off your balance leave or accept payment equivalent to 
your monthly compensation on AGC basis prevailing on the date of such notice. However, it is understood 
that you will not have a right to insist for it. 

5.3    Notwithstanding the above, the Company shall have a right to terminate your employment, 
without there being a need to assign a reason therefor, by giving you a notice of not less than 2 months or 
paying you the amount equivalent of your monthly compensation on AGC basis prevailing on the date of 
such notice. 

 5.4    Notwithstanding anything to the contrary contained herein, the Company shall be entitled to 
forthwith terminate your appointment without any notice or payment of any kind whatsoever in lieu of 
notice or otherwise in case of: 

I. Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in 
attendance or other misconduct or neglect of duty, or incompetence in the discharge of duty on 
your part of the breach of any of the terms, conditions and stipulations contained herein. 

II. Any violations of “CONFIDENTIALITY, NON-SOLICITATION AND NON-COMPETE AGREEMENT”. 

mailto:contact@charitism.com
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III. You being adjudged an insolvent or applying to be adjudged an insolvent or making a 
compensation or arrangement with your creditors or being found guilty by a competent court of 
any offence involving moral turpitude 

IV. The reconstruction or amalgamation of the Company whether by winding up of the Company or 
otherwise. 

V. In case of any material factual discrepancy or variation being found in relation to the information 
submitted by you to the Company at any time about your personal or professional background or 
qualifications 

VI. Probation Period: You shall serve a period of 02 months on probation. Therefore, you shall be due 
for confirmation on this position on 14th July 2022. If your performance is not to the expectation of 
Management, your probationary period can be extended if deemed necessary. 

6.       Retirement 

6.1         You will retire from employment from the Company on the last day of the calendar month of your 
completing 60 years. 

 

Please sign and return to us one copy of this letter as a token of your acceptance. 

 

We wish you success in your appointment at ALMS ECOMMERCE PVT LTD and look forward to a longstanding 
relationship. 

Yours faithfully, 

For, ALMS ECOMMERCE PVT LTD 

 

__________________________ 

Sudhanshu Sharma 

(Founder & CEO) 

 

Enclosure: CTC Annexure 
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Dear Priya,

It is my pleasure to release the following offer letter of employment to
you on behalf of Coincent, further to the interview and discussions you
have had with us. You are expected to join us on 1 October 2022. You
are appointed to the position of Associate in Legal Department and in
this capacity, you will report to Mr. Anamika Gangwar.

Your starting yearly remuneration will be 4.5 LPA. You will be on a
training period of 3 months. Your working hours start from 10:00 AM to
06:00 PM with 60 mins break a day and you are scheduled to work
through Monday to Saturday. We keep holidays on all Sundays.

After successful completion of the 3 month period and review thereof,
we will evaluate you for employment based upon your performance
during your training period. You shall receive your payment 1st of every
month. Offer stands cancelled in case of any deviations in the
information or if you fail to report to me on or before the pre-decided
date. 

You will need to submit all self-attested qualification documents,
relieving documents, and salary slips (if any) for the last three months
with a copy of each, on the date of joining. As discussed, we would
expect you to at least work with us for 3 Months. In case you leave us in
between you have to give a minimum of 30 days of the notice period.
If you fail to give this notice period the company is not liable to provide
a relieving letter or any renumeration.
I look forward to an enduring relationship with you.

Thanks& Regards,
Aditi Yadav
HR Manager, Coincent
Email: aditi@coincent.ai

1Stop.ai
1st Floor 18 E, 18th cross,HSR Layout, Bangalore , Karnataka 560102, IN

Ad
iti
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It is my pleasure to release the following offer letter of employment to
you on behalf of Coincent, further to the interview and discussions you
have had with us. You are expected to join us on 1 October 2022. You
are appointed to the position of Associate in Legal Department and in
this capacity, you will report to Mr. Anamika Gangwar.

Your starting yearly remuneration will be 4.5 LPA. You will be on a
training period of 3 months. Your working hours start from 10:00 AM to
06:00 PM with 60 mins break a day and you are scheduled to work
through Monday to Saturday. We keep holidays on all Sundays.

After successful completion of the 3 month period and review thereof,
we will evaluate you for employment based upon your performance
during your training period. You shall receive your payment 1st of every
month. Offer stands cancelled in case of any deviations in the
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You will need to submit all self-attested qualification documents,
relieving documents, and salary slips (if any) for the last three months
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expect you to at least work with us for 3 Months. In case you leave us in
between you have to give a minimum of 30 days of the notice period.
If you fail to give this notice period the company is not liable to provide
a relieving letter or any renumeration.
I look forward to an enduring relationship with you.

Thanks& Regards,
Aditi Yadav
HR Manager, Coincent
Email: aditi@coincent.ai
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Ad
iti



 

RAISE 
DIGITAL 
FARIDPUR, BAREILLY 

 
 

 
www.raisedigital.in 

+91-7455986427 

 
 

 
 

Dear Ritika , 

We at Raise Digital are pleased to induct / appoint you in our esteem 

organization as a Business Development Executive, we would like to confirm 

your appointment based on the acceptance of the following: 

 
Place of Posting: 
You will be working from the ease of your home. 

Work Hours: 10 AM to 6 PM 

Kindly confirm your earliest date of Joining with us. 

 
Reporting: 
You will be reporting to Miss. Anshika Arora- Chief Operations Officer. 

 
Probation and Confirmation: 
You will be initially on probations for a period of 3 (Three) months during 

which you may be removed from your appointed post without giving any 

notice or reason thereof if not found satisfactory as per performance 

reviews. You will be given an appointment cum confirmation letter after 

the given probation period is over. 

 
Salary and Allowances: 
Your Annual CTC will be 6 LPA. 
A details salary structure will be issued to you during your joining with a 

Salary break – up explained to you and other company policies. Other 

than this, a salary structure will be attached with the hard copy after you 

join the company. 

http://www.raisedigital.in/
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Increments and Incentive: 
You are entitled to normal increments, which are normally based on 

consistency of performance review and reports along with this the 

front end will be appraised with an incentive as per targets achieve. 

The incentive is paid weekly as per the Policy. 

 
Duties and Responsibilities: 
The Company expects you to work with a high standard of initiative, 

efficiency, and economy. You are expected to strictly follow the various 

company policies viz,, Ethical Policy and Quality Policy. 

You shall neither divulge nor give out information to any unauthorized 

person during the period of your service or even otherwise, particulars 

about the products and services, technical know-how, security 

arrangements, administrative and / or organizational matters of a 

confidential / secret nature which may be your privilege to know by 

virtual of your being our employee. 

You will be governed by the general polices of the company with 

regards to leave and other administrative matters that may come in 

force from time to time. 

 
Any employee wishing to resign must communicate his intent in 

writing for acceptance by the Management. On acceptance of 

resignation, employee must serve the applicable notice period of 60 

days. In the event of separation, the notice period applicable to the 

organization as well as the employee is 60 days. 



 

Sincerely, 

Ashutosh Shukla 

Founder and CEO 

Raise Digital 
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You will agree not to take up any other assignments during the 

association with us. Even after disassociating with us. You will not take 

any assignments with our partners, customers or any competitors for a 

period of least 2 years after separations. 

 
Please sign the attached copy of this Letter as a token of acceptance of 

the terms and conditions embodied herein within 5 (Five) days after you 

receive the Letter. 

 
We welcome you to our team for a long, successful and mutually 

rewarding relationship. 

 
Wish you a very Happy Joining with Raise Digital. 
 
 
 

 
 

















Idea Usher Technologies
Oct 4th, 2021

Subject: Offer Letter Intent for full time position at Idea Usher

Dear SANSKRITI AGARWAL,
With reference to your application and subsequent interview with us,
we are pleased to offer you an Full-Time position as a Assistant Legal
Advisor in our organization and look forward for your acceptance on
the same. During the full time position you will be initially paid a Yearly
CTC of 4.8 LPA and increment will be provided based on your
performance. We are confident that you would play a significant role in
the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful experience with I U Technologies.

Your working hours would be from 10:30AM to 7:30PM, Monday to
Friday with all Saturdays being off. 
We would expect you to join by 4th October 2021, beyond which the
offer would stand withdrawn, unless a new date is mutually agreed
upon by us in writing.
This offer has been made based on information furnished by you.
However, in case of any deviations, we retain the right to review our
offer of this position.

Your appointment will be governed by the terms and conditions as per
company policy. You are required to submit a copy of all the required
documents with the signed copy of the Offer Letter at the time of
joining.
We congratulate you on your appointment and wish you a fruitful start
of your career with us. We assure you of your professional
development and growth with Idea Usher Technologies. 

Thanks& Regards,
Monika Kapoor
HR Manager, Idea Usher
Email:monika.k@ideausher.com

IdeaUsher Technologies
3145, Sector 20D, Chandigarh- 160020

Monika















Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 1402779

Letter of Intent (''LOI'')

Dear Shiwangi Rai,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.



Upon joining Capgemini,

You are expected to enter into an employment agreement with Capgemini which shall contain

details including the scope, terms and conditions of your employment and the contractual

obligation with Capgemini.

1.

You will be on probation for a period of six months from your date of joining and subject to

satisfactory performance your employment will be confirmed (vide written confirmation) at the

end of six months.

2.

During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during

such training period

3.

Capgemini reserves the right to decide the continuance of your further training and your employment

depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini

nor should it in any manner confirm our intent to make you an offer of employment. We may, at any

time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,

within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact

fresherhiring.in@capgemini.com, please ensure below format of email subject -

For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1402779

●

For queries about on-boarding process, please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1402779

●

In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1402779

●

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature



ANNEXURE 1

Shiwangi Rai
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will

receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase III, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950









Dear Sunita Barwal,

It is my pleasure to release the following offer letter of employment to
you on behalf of Coincent, further to the interview and discussions you
have had with us. You are expected to join us on 1 October 2022. You
are appointed to the position of Associate in Legal Department and in
this capacity, you will report to Mr. Anamika Gangwar.

Your starting yearly remuneration will be 4.5 LPA. You will be on a
training period of 3 months. Your working hours start from 10:00 AM to
06:00 PM with 60 mins break a day and you are scheduled to work
through Monday to Saturday. We keep holidays on all Sundays.

After successful completion of the 3 month period and review thereof,
we will evaluate you for employment based upon your performance
during your training period. You shall receive your payment 1st of every
month. Offer stands cancelled in case of any deviations in the
information or if you fail to report to me on or before the pre-decided
date. 

You will need to submit all self-attested qualification documents,
relieving documents, and salary slips (if any) for the last three months
with a copy of each, on the date of joining. As discussed, we would
expect you to at least work with us for 3 Months. In case you leave us in
between you have to give a minimum of 30 days of the notice period.
If you fail to give this notice period the company is not liable to provide
a relieving letter or any renumeration.
I look forward to an enduring relationship with you.

Thanks& Regards,
Aditi Yadav
HR Manager, Coincent
Email: aditi@coincent.ai

1Stop.ai
1st Floor 18 E, 18th cross,HSR Layout, Bangalore , Karnataka 560102, IN

Ad
iti
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Date – 02nd May, 2022 

Ms. Swarnima Mitra 

Employee Identity Code Number - 1017 

Dear Ms. Swarnima Mitra, 

Subject:                                                 Appointment Letter 

1.     Position & Work Details 

1.1         Further to discussions between us and our Offer Letter, we,  ALMS ECOMMERCE PVT LTD ("the 
Company") are pleased to offer you an employment with us subject to the terms and conditions set out 
below and further subject to the Service Conditions of the Company as may be amended and brought into 
force from time to time in future. 

              1.2    Service Conditions for this purpose shall include without limitation, the Company's   Codes, 
Policies, Rules,     Regulations, Manuals, and Guidelines, with which you should familiarize with. 

 

1.3 (a) Designation : Business Development 
Executive (BDE) 

 
 (b) Location : Jaipur 

        (c) Reporting to           : Head of Operation 

       (d) Date of Joining       : 15st MAY, 2022 

 

1.4      The Company reserves the right to re-designate, reposition or relocate you to another   place, 
location, department, branch, unit etc within the Company or assign your services to any of its subsidiaries 
and associates in India or outside of India in which case the service conditions as are applicable to or at 
such new place, location, department, branch, unit, subsidiary, associate etc shall apply to you. 

1.5     During your employment with the Company, you will not take up or engage into (whether for 
profit or otherwise) any other employment or any business, trade or contest for or assume any public 
office without prior written consent of the Company. 

1.6         All programs, process, system logins, manuals, literatures etc. developed by you while in company 
service will at all times be deemed to be the sole property of the company. Also, the company shall at all 
times have the sole proprietary right in any new system which you may develop while in company's 
service. 

2.       Compensation and Benefits 

2.1     Your Gross Annual Compensation and Cost to Company (CTC) is as stated in the Annexure to our 
Offer Letter (CTC Annexure- the same being enclosed herewith for ready reference) as further elaborated 
hereinafter, based on your compensation will be paid to you on a monthly basis on 2nd Day of the next 
month, to which it relates. 

2.2        In addition to the above, the Company may consider, but will not be obliged to, paying you a 
variable compensation by way of bonus, incentive, ex-gratia etc based on your performance as well as 
performance of your team and the Company. 

mailto:contact@charitism.com
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2.3     All amounts payable to you by the Company will be subject to and paid to you after   deduction of 
income (or any other) tax at source (TDS). 

2.4         Please note that your compensation & benefit details are to be kept confidential. 

2.5    Your performance will be subject to periodic review, based on which you will be considered for 
promotion and/or revision of compensation in keeping with the Company's policies and practices. 

3.       Expected Employee Conduct 

3.1       You are expected to work, while in the employment with the Company, punctually and diligently 
employing your best efforts with honesty and integrity to protect the interest of the Company and 
observing at all times the Company's Service Conditions and the applicable laws and regulations. 

3.2       You shall have to execute a separate “CONFIDENTIALITY, NON-SOLICITATION AND NON-
COMPETE AGREEMENT” with the Company which sets forth the confidentiality and other obligations of 
the Employee towards the Company.  

4.       Leave & Absence 

4.1       You will be entitled to Annual Leave in a financial year running from April to March as  per 
Company policy. In case of your joining the Company in the middle of the said financial year, you 
will be entitled to leave on pro-rata basis. 

4.2         While counting the number of days of leave, intervening days of the weekend and Company        
Holidays will not be counted. 

4.3        You should obtain prior approval before proceeding on leave, Failure to do so may invite 
disciplinary action. 
 

5.        Resignation and Termination 
 

5.1    You may resign from the employment of the Company by giving to the Company a notice in writing 
of 2 (Two) month. 

5.2      The Company may in its sole discretion, waive the aforesaid notice period of 2 (Two) months fully 
or partly or agree or decide to reduce it by setting off your balance leave or accept payment equivalent to 
your monthly compensation on AGC basis prevailing on the date of such notice. However, it is understood 
that you will not have a right to insist for it. 

5.3    Notwithstanding the above, the Company shall have a right to terminate your employment, 
without there being a need to assign a reason therefor, by giving you a notice of not less than 2 months or 
paying you the amount equivalent of your monthly compensation on AGC basis prevailing on the date of 
such notice. 

 5.4    Notwithstanding anything to the contrary contained herein, the Company shall be entitled to 
forthwith terminate your appointment without any notice or payment of any kind whatsoever in lieu of 
notice or otherwise in case of: 

I. Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in 
attendance or other misconduct or neglect of duty, or incompetence in the discharge of duty on 
your part of the breach of any of the terms, conditions and stipulations contained herein. 

II. Any violations of “CONFIDENTIALITY, NON-SOLICITATION AND NON-COMPETE AGREEMENT”. 
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3/683 Kala Kuan, AravaliVihar, Alwar Rajasthan, 301001 
contact@charitism.com | +91 7073200148 

Alms Ecommerce Private Limited 
CIN - U74999RJ2019PTC064869 
TAN - JPRA11348B 
www.charitism.com 

III. You being adjudged an insolvent or applying to be adjudged an insolvent or making a 
compensation or arrangement with your creditors or being found guilty by a competent court of 
any offence involving moral turpitude 

IV. The reconstruction or amalgamation of the Company whether by winding up of the Company or 
otherwise. 

V. In case of any material factual discrepancy or variation being found in relation to the information 
submitted by you to the Company at any time about your personal or professional background or 
qualifications 

VI. Probation Period: You shall serve a period of 02 months on probation. Therefore, you shall be due 
for confirmation on this position on 14th July 2022. If your performance is not to the expectation of 
Management, your probationary period can be extended if deemed necessary. 

6.       Retirement 

6.1         You will retire from employment from the Company on the last day of the calendar month of your 
completing 60 years. 

 

Please sign and return to us one copy of this letter as a token of your acceptance. 

 

We wish you success in your appointment at ALMS ECOMMERCE PVT LTD and look forward to a longstanding 
relationship. 

Yours faithfully, 

For, ALMS ECOMMERCE PVT LTD 

 

__________________________ 

Sudhanshu Sharma 

(Founder & CEO) 

 

Enclosure: CTC Annexure 
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Tata Teleservices Ltd., Registered Office: Guman 1, Near Amrapali Circle, Nursery Circle, Vaishali Nagar,
Jaipur, Rajasthan Telefax: 0141-6641100

3rd September 2021

To,

Ms. Vandana Kumari

Jayoti Vidyapeeth Women’s University, Jaipur

Subject: Appointment as Management TraineeDear Vanadana Kumari,In reference to your application we would like to congratulate you on being selected asManagement Trainee with Tata Indicom based at Jaipur (Rajasthan). Your training is scheduled tostart effective 15.09.2021 for a period of 6 months. All of us at TTSL are excited that you will bejoining our team!As such, your joining will include training/orientation and focus primarily on learning anddeveloping new skills and gaining a deeper understanding of concepts through hands-onapplication of the knowledge you learned in class.Other details and technical platform will be shared with you on or before commencement oftraining.Salary: 15000 Per Month.You will get accommodation and other benefits detail in separate mail.Welcome on board of TTSL

Atul Kashyap

HR Manager- TTSL, Rajasthan



 

 

Date: 1 Jan 2023 

 

 

Offer Letter 

 

Dear Ms. Shruti Sharma 

 

With reference to your application & subsequent interview with us, we are 
pleased to offer you the post of Physiotherapist in our organization as per agreed 
terms and condition. Your consolidate package will be as per discussion at the 
time of interview. 

Your date of joining will be on or before 6th Jan 2023.Please find a duplicate copy 
of this letter and return it back to us duly signed as a token of your acceptance. 
We welcome you to our organization and wish you a long and prosperous career 
with us. 

 

 

With Best Wishes 

Dr. Ruchika Chaudhary 

(Senior Physiotherapist)  

 








