Annual Quality Assurance Report of JAYOTI VIDYAPEETH WOMEN'SUNIVERSITY

YEARLY STATUSREPORT - 2021-2022

Part A

Data of the Institution

1.Name of the Institution

JAYOTI VI DYAPEETH WOMVEN' S

UNI VERSI TY, JAI PUR

¢ Name of the Head of the institution

M THLESH GARG

e Designation CHAI RPERSON
e Doestheinstitution function fromitsown | Yes

campus?
* Phone no./Alternate phone no. 01412370501
e Mobile no 9024238288

e Registered e-mail

advi sor @vwu. ac.in

¢ Alternate e-mail address

j vwuni @ ahoo. com

e City/Town Jai pur

e State/UT Raj ast han

e Pin Code 303122
2.Institutional status

e University Private

e Type of Institution Wonen

e Location Rur al
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* Name of the IQAC Co-ordinator/Director |Dr M ni Amt Arrawati a
e Phone no./Alternate phone no 01412370501
e Mobile 9001140140

IQAC e-mail address

research@vwu. ac.in

Alternate Email address

registrar@vwu. ac.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://ww. | vwu. ac.in/index. ht m

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://wwv j vwi. ac.in/index. htm

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.63 2018 30/ 11/ 2018 |29/ 11/ 2023

6.Date of Establishment of IQAC

05/ 10/ 2017

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
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Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
FACULTY OF |UNNAT BHARAT | M NI STRY OF 2020 175000
EDUCATI ON & ABHI YAN EDUCATI ON,
VETHODOLOGY €o
Facul ty of “Expl oration Nat i onal 2021 475000
Agriculture and Medi ci ne
& Veterinary |Docunentatio | Pl ans Board
Sci ence n of Ethno-
medi ci nal
Practices of
Rural and
Tri bal
Popul ati on
of
Raj ast han”
UNI VERSI TY 12 B STATUS | 12 B STATUS 2020 0
GRANT APPROVAL
COW SSI ON
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetings held during the year 3
e The minutes of IQAC meeting and Yes
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)
e (Please upload, minutes of meetings and View File
action taken report)
10.Whether IQAC received funding from any | Yes
of the funding agency to support itsactivities
duringtheyear?
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e |f yes, mention the amount 150000

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Conduction of Skill enhancenment activities for students and staff
menbers: In the academ c year 2021-22; 05 National & International
Conferences were organized in various Faculties of the University.
Al the faculty nenbers are encouraged to take part in Faculty
devel opnent prograns, conferences, sem nars, workshops etc.

Const ant encouragenent to pronote research aptitude and research
et hics anong faculty nenbers & students: By the pronotion of
research encouragenent around 125 research papers of the faculty
menbers and students were published in various UGC Care |isted
journal s during the academ c year.

Ensured 100% Partici pation of Students in Extra Curricular and Co
curricular activities for overall devel opnent. Students are pronoted
by providing cash prizes, awards, certifications etc, by the
University to ensure maxi mum participation. many students set
records in India Book of Records Worl d Book of Records, Wn State,

I nter-college, National |evel conpetitions in the filed of
education, sports, arts ,culture and nedia

Pronote students for H gher Education: University is providing
schol arshi ps, fellowships and philanthropic grants for students to
opt for higher education at UG PG and PhD Program Students are
al so pronoted to prepare and qualify UGC NET, GATE and ot her
National/ State | evel Exans.

Qut of the Canpus exposure with collaborations with nmany reputed
Organi zations and Industry : Students are provided with out of the
canpus exposure through training, internship, On the Job training,
Stipend based internships, Earn while Learn, Academ cs visits and
tour etc. For providing experiential |earning exposure

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Page 4/123 01-10-2023 12:17:26



Annual Quality Assurance Report of JAYOTI VIDYAPEETH WOMEN'SUNIVERSITY

Plan of Action

Achievements/Outcomes

Pronote G een C ean Happi ness
Practices

As a result of continuous
efforts to provide a gl obal - and-
holistic education in a
heal t hi er environnent, the board
of R World Institutional
Ranki ng rated the University as
a Sustainable Institutions of
India, wwthin the D anond Band
(A+ Grade), in The Geen
Ranki ngs 2023.

Enphasi s on Trai ning and
Pl acenent

Consi derabl e increase in the
pl acenment and entrepreneuria
skills of the students. Various
students are selected for On the
Job training, earn while Learn
proj ects.

Conducti on of Renedi al cl asses

for students

Conduct ed the cl asses throughout
the year and as a result there
s an increase in nunber of
students who applied and
gqualified for National/ State
| evel exans.

Enphasi s on Skill devel opnent of
Students and Teachers

Students and teachers are
pronot ed t hrough nonetary and
non nonetary benefits to enhance
their skills. University
conduct ed Nati onal conferences,
FDP, guest |ectures, notivation
talk for the sane.

Qual ity Enhancenent

Uni versity enphasi zed on al
round qual ity enhancenent in
academ cs, adm nistrative and
other affairs. University done

MoUs with organi zati ons of

Nati onal and | nternational
repute. 1SO certification,
Internal financial and academ c
audits, green audit are

conducted for the sane.

13.Whether the AQAR was placed before
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statutory body?

e Name of the statutory body

Name Date of meeting(s)

Board of Managnent 30/ 12/ 2022

14.Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear Date of Submission

2021- 22 15/ 02/ 2023

16.Multidisciplinary / interdisciplinary

Jayoti Vidyapeeth Wonen's University, Jaipur is a multidisciplinary
Wnen's University offering Professional, technical madecial courses
under various desciplines such as Food & Bi ot echnol ogy,

Phar maceuti cal Science, Physiotherapy & D agnostics, Humanities &
Soci al Sci ences, Education & Methodol ogy, Science & Technol ogy, Law
& CGover nance, Managenent & Commrerce, Honeopat hic Science and
Ayurvedi ¢ Sciences, Argicuture etc. at UG PG and Research | evel.

Jayoti Vidyapeeth Wonen’'s University, Jaipur is nultidisciplinary
Uni versity offering courses in Food & Biotechnol ogy, Pharnmaceuti cal
Sci ence, Physiotherapy & D agnostics, Humanities & Social Sciences,
Education & Met hodol ogy, Science & Technol ogy, Journalism Mass
Conmuni cation, Fine Arts, Law, Managenent & Conmerce, Honeopathic
Sci ence and Ayurvedi c Sciences. University has prepared the draft to
i npl enent NEP 2020 in the com ng session 2023-24 incorporating
flexible curriculumand nultiple entry and exit in Undergraduate
prograns. Further flair of research is added to all the Post
Graduat e and professional programs. In second year; all the Post
graduate students will have to take up societal projects to do
research and find solutions to society’s nbst pressing i ssues and
chal l enges. Apart fromthis, since its inception University has
made it compul sory for each and every student to clear University
Compul sory Courses (UCC) that includes Conmunity devel opnent
activities, Environnmental Science and D saster nanagenent etc. These
courses integrate the curriculumknow edge with real |ife experience
during students’ acadeni c journey.
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17.Academic bank of credits (ABC):

Jayoti Vidyapeeth Whnen’'s University, Jaipur is follow ng Academ c
Bank of Credits on the lines of the National Academ c Depository
(NAD). Under ABC the students' academ c data are held and acadenic
awards are stored digitally to enable the students to register or
commence credit transfer, the final outconmes of credit redenption
and i ssuance of certificates. The conpilations of award records are
adm ni stered by the University via NAD Pl atform

Through ABC University permts its students to avail the benefit of
multiple entry and exit during the programe.

Faculty nenbers are al so encouraged to design teaching and | earning
content, assignnents, assessnents etc. They are al so encouraged to
design their own curricular and pedagogi cal approaches.

18.SKill development:

Jayoti Vidyapeeth Wnen’s University, Jaipur has Directorate of
Entrepreneurship & Skill Devel opnment (DESD) to inpart skil

devel opnent anong its students and ot her stakehol ders. University
has taken up the chall enge to denonstrate nodels that focus on
skilling people with varying educational qualifications (including
illiterates-they are not without skills, but their skills have been
rendered redundant in the new econom c context).

University ains at increasing the enployability of its students by
i nparting know edge and skills, through cutting edge teaching and
| earning nethods as well as practical work experience through
internships, On the job training, Dissertation and comunity
projects. In addition, through its conpul sory program Comrunity
devel opnent Activity (CAD), University focuses on inculcating
students with values of civic responsibility and teaching themto
wor k together effectively in conplex environnments to find practica
solutions to sone of nobst pressing social issues.

Aligning with National Skills Qualifications Framework (NSQF);
University is planning to inplenent vocational education courses and
integrate it wth mainstream educati on by mandatory sel ection of at

| east one skill based course during whole UG PG acadeni c journey of
the student. University is planning to offer skill courses in
Ofline as well as online node.

Through cel ebration of festivals of National inportance,
participation in National Service Schene, Red Ri bbon C ub and ot her
units of the University; University is inculcating positivity anong
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t he students that include the devel opnent of humanistic, ethical,
Constitutional and universal human val ues of trust, righteous
conduct, peace, |ove, nonviolence, scientific tenper, citizenship
values and also life skills etc.

Through its Startup Cell; University provides an opportunity for its
students to Earn while Learn and work upon its startups after their
academ c hours. This initiative will bring about a change for the
better in their lives by naking themskilled and enpl oyable. Qur
students and staff have access to a well-equipped I nnovation Centre,
| ncubati on and research facilities to refine their research skills.
For students, staff and nearby community Menbers; University has

| aunched various skill devel opnment Diploma and Certificate courses
al so to enhance their hidden skills. Apart fromthis, University has
al so included Self Defense, Yoga & Meditation, Help Aid, D saster
Managnent, as a part of conpul sory curriculumthat helps to enhance
the skill of the students.

19.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Wt hout | anguage one cannot think of the existence of the world
itself. Study of Indian know edge systemin the present tines is
extrenely vital. It is the need of the hour as the exploration of

| ndi an Knowl edge Systens (1KS) has begun. W have started to explore
t he anci ent indi genous know edge of various scientific fields which
are naturally in indigenous | anguages. So, to support such

expl oration and research activities know edge of |ndian Languages,
its literature, structure and range of know edge is a prerequisite.
Hence, the study of I|Indian Languages contributes to the greater
cause of unearthing the ancient |Indian know edge and converging its
outcones with the nodern requirenents |eading to prosperity of the
soci ety and nation at large. Study of indigenous |anguages not only
| eads to the prosperity of the nation but al so nakes the individual
person culturally rooted and betters his/her expressiveness. Thus,
hel ping in preserving the indigenous culture and traditions and al so
devel opi ng i ndivi dual personalities.

Universirty is fully dedicated towards the research of India s

gl ori ous past that connects the perception through tine and
encourages us to take a long view of such connections. Here, the
students and teachers try to understand the | ogi c behind past

i nventions, researches, incidents, |ogics, ideologies etc. Students
and teachers understand about past practices through face to face
interaction with the people during field visits, industrial
trainings, and interview of people when they visit University and
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ot her incidents of face to face interactions. During these
interactions University students and teachers get the views of
peopl e on various issues |like their traditions, beliefs, values,
traditional remedies for diseases, their dressing style and various
other things of their past years.

Apart fromthis, the study of ancient literature and inventions are
i nef faceabl e and i nexpressi ble part of the history, culture and
literature of present tinmes. Ancient literature and inventions are

t he store-house of eternal and perpetual know edge in addition to
bei ng an abundant source of crucial information about the soci al
systemincluding political, legal, cultural and econom c environnent
of ancient India.

Uni versity enphasi zed on giving due recognition to past research &
researchers in all the research articles and scholarly articles of
research work. For successful inplenentation of this |deol ogy
University has well defined Research Policy that gives due
recognition to the originators while research work by

acknow edgenent to the originators, Correlation of research work
wi th past research and using traditional synbols in literature.

It is a mandatory part of University's teaching nethodol ogy to
correlate the content teaching in the class with the ancient |ndian
literature. Wiile witing answers during exans, students al so have
to nmention these references with each answer. Faculty nenbers at
JVWW are enphasi zed to use bilingual node for |lecture deliveries in
Online as well as Ofline nodes. Some courses |ike B.Ed, MEd, BA,
MA etc, are also offered in H ndi & English. At Ayurvedi c Sciences,
know edge of Sanskrit is conpul sory as many anci ent ayurvedic texts
are witten in Sanskrit |anguage. University has arranged extra

cl asses for BAMS as well as other students to |l earn the Sanskrit.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Qut conme- Based Education (OBE) is a student-centric teaching and
| earni ng net hodol ogy in which the course delivery, assessnent are
pl anned to achi eve stated objectives and outcones. It focuses on
nmeasuri ng student performance i.e. outcones at different |evels.

Jayoti Vidyapeeth Whnen's University, Jaipur is focusing in Qutcone
Based Education (OBE). Al the parts and aspects of education are
focused on the outcones of the course. OBE is an educati onal
approach and we focus and organi ze the entire academ c prograns
(curriculum and instructional efforts around clearly defined
‘outcones’ we want all students to denonstrate when the conplete the

Page 9/123 01-10-2023 12:17:26



Annual Quality Assurance Report of JAYOTI VIDYAPEETH WOMEN'SUNIVERSITY

program It is a student-centered instruction nodel that focuses on
measuri ng student performances through outcones. Qutcones are
usual ly expressed in terns of a mxture of know edge, skills,
abilities, attitudes and understanding that a student will attain as
a result of her successful engagenent in a particular program

At Jayoti Vidyapeeth Wnen’s University we neasure the progress of
students in three paraneters of OBE nodel : The students are provided
with the Program Qutconmes, Course Qutconmes and Program Specific
Qutcones at the initiation of the Programso that they can take up
the courses with a certain goal of developing skills or gaining
know edge and they have to conplete the goal by end of the course.
The faculty nenbers guide the students based on the target outcones.

e Program Qut cones (PO

e Program Specific Qutcones (PSO

e Course Qutcones (CO
JWW is focusing on Bloonis Taxonony for categorizing educati onal
goal s; which are widely used in teaching, |earning and assessnent,
to make students go through various levels in cognitive domain of
| ear ni ng.

According to revised Bloom s taxonony, the levels in
cognitive donain are as follows:

1. Renenbering
2. Under st andi ng
3. Applying

4. Anal yzi ng

5. Evaluating

6. Creating

21.Distance education/online education:

Jayoti Vidyapeeth Wnen's University, Jaipur has incorporated

bl ended | earning environnment to its students through UGC s SWAYAM
and MOOC portals to provide flexibility to students. During the tine
of pandemic University’'s efforts towards providing online education
to its students has been successful. University has its own portal
nanely Digital version 2.0 for providing | ectures notes, e videos,
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library references and other study material to its students.

Aligning with National Skills Qualifications Framework (NSQF);
University is planning to inplenent vocational education courses and
integrate it wth mainstream educati on by mandatory sel ection of at

| east one skill based course during whole UG PG academ c journey of
the student. University is planning to offer skill courses in
Ofline as well as online node.

Onli ne teaching and | earni ng make students nore responsible for
their own education. ICT helps students get ready by letting them
expl ore, assess, share, and present information in a fairly

organi sed way. Mddern |earners are good with technol ogy, so using
ICT in their everyday |earning nakes them feel and | ook good. At
JVWW, students are encouraged to |l earn by using electronic nedia

i ke PPT, video lectures, lecture notes etc. Using ICT to teach and
learn is part of the education systemtoday. |CT-based education
hel ps, inproves, and uses information delivery in the best way
possi bl e. The University offers online classes and records | ectures
wi th YouTube and ot her software. The classroons are equi pped with
projectors, W-Fi and conputer system which nakes it easy for
teachers to upload their | essons and materials and encourages them
to do so. This hel ps online classes and | earning go snoothly.
Technol ogy al so gives us great opportunities to nake | earning easier
for everyone, no matter what their needs are. Students can |earn
both theoretical and practical skills with the help of technol ogy.
Faculty nmenbers get regular training and devel opnent on how to nake
e-content. For each nodule, the faculty nmakes e-content and puts

| ecture videos, PPTs, and other learning materials which are duly
upl oaded on University's portal. During live classes, counseling
sessions, and nentoring, the teachers talk to the students through
various online platforns |ike google neet etc. Students can sign in
to live online classes using | aptop/ desktops.. University has
applied for NAAC accrediation to upgrade NAAC grading to start

Di stance and online Educati on.

Extended Profile

1.Programme

11 92

Number of programmes offered during the year:
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File Description Documents

Data Template View File
1.2 23
Number of departments offering academic programmes
2.Student
2.1 2389
Number of students during the year

File Description Documents

Data Template View File
2.2 650
Number of outgoing / final year students during the year:

File Description Documents

Data Template View File
2.3 1586
Number of students appeared in the University examination during
the year

File Description Documents

Data Template View File
2.4 63
Number of revaluation applications during the year
3.Academic
31 286
Number of coursesin all Programmes during the year

File Description Documents

Data Template View File
3.2 281
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Number of full time teachers during the year

File Description Documents

Data Template View File
33 281
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 2856
Number of eligible applications received for admissionsto all the
Programmes during the year

File Description Documents

Data Template View File
4.2 536
Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents

Data Template View File
4.3 156
Total number of classrooms and seminar halls
4.4 480
Total number of computers in the campus for academic purpose
4.5 2184

Tota expenditure excluding salary during the year (INR in lakhs)

Part B

CURRICULAR ASPECTS
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1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and global
developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

At JW\W, designing a curriculumis an inportant and conpl ex task,
whi ch invol ves an analysis of the existing curriculumand the need
for making it relevant to the energing need of Local, National,

Regi onal , G obal Devel opnent, so that the University’'s M ssion of
wonen enpower nent and conmunity devel opnent may be achi eved. The CGs
of all courses fromfirst year to final year of the programare
mapped wth PGs considering the perfornmance index as per guidelines
of the concerned regul atory body. The Gaps in the curriculumare
identified and activities |like sem nar, workshop, training prograns,
hand on training, expert |lectures are planned. Co-curricular and
extra-curricular activities inline with the PCs are al so pl anned.
Enphasi s given on Teachi ng net hods, Techni ques and tool s used.
Quality of delivery of content, Continuous Assessnent, Renedi al
neasures for slow |l earners, Use of ICT tools and Project Based
Learning etc. For analyzing the need for nodifications in curricula,
the feedback fromthe alumi, parents, industry experts, |ocal
comrunity nmenbers and authorities are taken into consideration at
the time of departnental thought process in which Unit Heads,

Coordi nators, faculty nenbers and cl ass representatives participate.
The future needs of the industry and world, in light of the
University’s vision and m ssion, are al so consi dered.

Website Links :

https://ww. j vwu. ac. i n/ cour se- out cones-facul ty-of -ayurvedi c-
sci ence. htnm

https://ww. j vwu. ac. i n/ academ cs

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmes wher e syllabusrevision was carried out during the year

6
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill development

during the year

1871

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

61

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human

Vaues, Environment and Sustainability into the Curriculum
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I ntegrating crosscutting issues relevant to professional ethics,
gender, human val ues, environnent, and sustainability into a
university curriculumis a conprehensive and vital endeavor that
ensures students holistic devel opnment and prepare themfor the
chal | enges of the nodern world .

For the inplenentation of these crosscutting issues into the
curriculum, University has devel oped an academ c framework with
integration of w de range of comrunity outreach progranmes.

e Curriculum Mappi ng and Anal ysis: University has ldentified and
i ncorporated crosscutting issues that can be seam essly
integrated and determned to align with the curriculums
| earni ng obj ectives and Devel oped courses or nodul es
specifically focused on the identified crosscutting issues
such as CGender Sensitization, Human Val ues, Professional
Et hi cs, Wonen Rights & Laws, Cyber Security Environnental
Sci ence and Di saster Managenent etc.

University’s present curriculumhas integrated the cross-cutting
i ssues as a part and parcel of regular curriculumand University
M ssi on Courses, University Conpul sory Courses and Val ue- Added
Cour ses which are conpul sory courses irrespective of the

di sci pli nes:

e Cender Sensitization

e Winen Rights and Law

e Environnmental Science and D saster Managenent

e Cyber Security

e M Behaviors & Ethics

e Portfolio Devel opnment

e Innovation & Entrepreneurship Course

e Research & Devel opnent Course

e (Gau Gyan Sci ecne

e Skill Devel opment Courses such as Fine Arts, Misic, Painting,
Fashi on Design, Photography, Digital marketing, Dairy
Technol ogy, Yoga Meditation etc.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered during
the year

16
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring the

year

367

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.4 - Feedback System

1.4.1 - Structured feedback for design and

review of syllabus— semester wise/ isreceived

from Students Teachers Employers Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified as follows

» Feedback coll ected,

avai |l abl e on website

Page 17/123
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File Description Documents

Upload relevant supporting View File
document

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

1412

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, etc.)
as per applicable reservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

272

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

University follows a streamined process for continuous nonitoring,
eval uation and progress of the student. On the basis of the

Comuni cation Test/Psychonetric Test after 1st nonth of the

adm ssi on, teacher analyzes the students in three categories (slow
| earner, average |earner and advanced |earners). By differentiating
these three el enents, teachers offer different approaches to what
students | earn, how they learn it, and how t hey denonstrate what

t hey’ ve | earned.

bj ectives of Mentorship
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e To nmake students stress free & happy

e To hear and solve the academ c and personal problens (to a
limted extent) of students

e To support slow | earners

e To direct average |earners towards advanced | earni ng.

e To refine learning opportunities so they're effective for each
st udent

e To nonitor the match between | earner and | earning and make
adj ustnents as required

e To nmake advanced | earners uncover deeper |ayers of |earning

e To help students in their overall devel opnent

| dentification of Learner status (New Students)

New students will be categorized in — slow, average and advanced
| earner based on a test after their 30 days of enrol nent by
conduct i ngComruni cati on Test/Psychonetric Test after 1st nonth of
t he adm ssion.

The ol d students are categorized in — slow, average and advanced

| earner based on their percentage in the latest trinmester/ senester/
Year (on half yearly performance). Efforts are done by the nentor
for up gradation of |learning |levels of the students.

File Description Documents

Upload relevant supporting View File
document

Link For Additiona Information

https://jvwi. ac.in/lQAC

2.2.2 - Student - Full time teacher ratio during the year

Number of Students Number of Teachers

1 10
File Description Documents
Upload relevant supporting View File
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences
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The teaching-1earning process of the University is designed to cater
to the needs of students comng fromdifferent backgrounds. Student-
centric nethods |ike experiential |earning, participative |earning,
and probl em sol vi ng net hodol ogi es can significantly enhance the

| earni ng experiences of the students. Teacher uses these approaches
to prioritize active engagenent, critical thinking, and the
application of know edge, naking |earning nore neani ngful and

ef fective.

Experiential Learning encourages students to take ownership of their
| earni ng, enhances retention, and hel ps bridge the gap between
theory and practice. Teaching focuses on experiential learning to

i nprove student’s problemsolving skills, teamwrk, and
adaptability.

Participative Learning is a formof reflective teaching approach.
Group di scussion, Debates and sem nars, webinars, quizzes, skill
based vari ous conpetitions educational tours are the other comon
participatory learning activities at JVWW. Students are al so
actively participating in all extracurricular activities such as
cultural fest, Festival Celebration, Dance, Misic, Art & Craft,
Sports activities, Leadership activities, participation in regular
neeti ngs, Feedback Mechani sm Community Devel opment Activities,
Annual University prograns, etc.

Probl em Solving Skills are anong the nost valued skills in the

wor kf orce today. University provides a platformto students where
they can inculcate these skills and exposed to real world
situations, problem solving nethodol ogies used for this purpose are
M nd mapping, Brain Storm ng, Case Studies, Patient Counseling,

Drafting, and pleading and Fashion Illustrations etc.
File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and learning
processes during the year

Usi ng I nformati on and Communi cati on Technol ogy (I CT) enabl ed tools
and online resources has becone essential for effective teaching and
| earni ng processes. In Jayoti Vidyapeeth Wnen’s University, Jaipur
nost of the classroons and |ecture halls, |aboratories are equi pped
with ICT tools for effective teaching and | earning.

Faculty nenbers have adopted | CT enabl ed teaching nethods w th audi o-
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vi sual aids using Power Point presentation, Videos, animations,
Googl e docs, Google drive, ERP, University’ s you tube channels and
nodes for dissem nation of the course materials. Video | ectures and
e content prepared by the faculty nenbers are al so used for teaching
and | earni ng and have been upl oaded on university official website
and their individual learning portal ‘ny academ c profile.’

By integrating ICT tools and online resources our faculty nenbers
are able to provide nore interactive, and personalized | earning
experiences to their students, fostering effective |earning and
skill devel opnent throughout the academ c year.

Following I CT enabled tools are avail able for effective teaching and
| ear ni ng processes:

e Projectors

e Laptops & Conputers

e Smart Boards & LCD enabl ed cl assroons.

e MOOCs, online |ectures,

e Video Conferencing through various applications

e Online teaching platforns |ike Google neet, Zoom M crosoft
Teans, C sco Wbex

e Media Centre, Audio Visual Roons for preparing digital
contents.

e Conmputer Lab

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year
2.3.3.1 - Number of mentors

1: 10

File Description Documents

Upload relevant supporting View File
document

2.4 - Teacher Profileand Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

281
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B

Super speciality/D.Sc./D’Lit. during the year

81

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

958

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

2.4.4 - Total number of full time teacherswho received awar ds, recognition, fellowships at State,
National, I nternational level from Gover nment/Govt. recognised bodies during the year

85

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

45

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year
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45

File Description Documents

Upload the data template View File
Upload relevant supporting View File
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2.5.2 - Total number of student complaints/grievances about evaluation against total number
appeared in the examinations during the year

31

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in examination
management system of the institution

Jayoti Vidyapeeth Wnen’s University has a well-established and
efficient evaluation systemfor continuous internal assessnment and
end term assessnent. The processes related to the conduct of

exam nations, declaration of results and award of degrees and

di pl omas are controlled and nonitored by the University’'s Depart nent
of Exam nation at centralized | evel.

Various reforns have been undertaken in the |ast year that has nade
a positive inpact on exam nation nmanagenent:

1. Centralized conduct of Continuous |Internal Assessnent
2. Autonation of Exam nation System Updating are done in the
Exam managenent Software Systemthat has streanlined the
exam nati on process.
3. Automation has provided the following features to students and
staff nenbers:
« Adm ssion Enrol nent and registration of students
* Flexible to handl e any type of course

* Request for scrutiny/re-evaluation

e Student Tracking and upgradation to next senester
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e Conpilation and Declaration of Results

e Printing of relevant docunents |ike Mark sheets, Provisional
certificate, degrees, Mgration certificate, Transfer certificate
and transcripts

e Online Paynent of Exam nation fee

e Verification of students

The automation has resulted in an extensive inprovenent in the

efficiency and transparency of the Exam nation process and has al so
provi ded an effective nethod for parents and students to

File Description Documents

Upload relevant supporting View File

document

2.5.4 - Status of automation of Examination A. 100% automation of entire

division along with approved Examination di vision & i npl enentation of

Manual Exam nati on Managenent System
( EMD)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the website
and other documents

JWW has stated all its |earning outcomes/graduate attributes
through its website. University's website has on its webpage, the
progranmmes of fered, programe objectives, programme specific

obj ectives, the course structure, and the syllabus. The syl | abus
prom nently displays the course objectives and course outcones. The
syl | abus al so provides information about schene of instruction and
eval uati on.

JWW has devised and revised all its educational programmes to

I ncl ude such attributes so that when a student graduates they are
equi pped wth discipline, know edge, critical thinking, problem
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solving ability, comunication skills and digital capability. The
syl | abi of progranmes on offer are the testinony to whatever is
stated. The revision of the syllabus, and the incorporation of new
subjects in line with the industry and comunity requirenents
suggest how MANUU has prioritized discipline know edge as first and
forenost in | earning outcones and graduate attri butes.

Besi des the course outcones, the syllabus structure of every course
carries a ‘course objective which suns up what is expected in terns
of | earning outcones fromthe student at the end, in that course.
Whereas, the programme specific outcones of every programme in
general manifest the |earning outcomes of each programre, the course
obj ective carries |learning outcones related to any given course of a
gi ven progranme.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes are
evaluated by the institution during the year

The university offers various prograns under Engi neering, Medical,
Par anedi cal , Law, Managenent, Commerce, Education, Bi ot echnol ogy,
Science, Humanities & Arts disciplines. and in order to understand
each and every program Board of Studies & Academ c¢ Council| designed
and approved Program outcones, Specific Qutcone & Courts Qutcones
whi ch has been defined on the LMsS Digital version 2.0
(jvwu.in/student/| ogi n. php) portal by the university. It also

descri bes the carrier and professional acconplishnment after
graduati on, post-graduation, and doctoral courses.

The curriculum for UG courses/ PG prograns/ Research Programes is
desi gned and approved by the Board of Studies, the program course
outcones along with detailed syllabi offered by each
Facul ty/ Departnent is clearly stated on website and University
learning platformD gital Version 2.0 to provide easy access to the
students.

Program out cones defines what student able to do by the tine of
graduati on, post-graduation, and their doctoral courses. The main
focus is on students' know edge, skills, and behavi or as they
progress through the program

Each course of program specified its inportance for that program
t hrough course outcone. Course outcones are clear and concise

Page 25/123 01-10-2023 12:17:26


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBMNktiV2NOb1R6Y0owbUVYNm4zK0E9PSIsInZhbHVlIjoiOTFQNEc5NTFoNkhKR1VEbU9Tam1uUnpoTTF0ajFWZ1ZLa3I3aElZbE1qRkZPbDZOVTlQSmdscWN6Um5MdGtWVSIsIm1hYyI6ImUxMGUyZDVlZDMyMzk3YTYxNTEzMGJiZDJmZjc5NzRiYTQ1MjdmZWQwYzJkMGNjMzk0ZWRiYWMyZDMxYzhmNDQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JAYOTI VIDYAPEETH WOMEN'SUNIVERSITY

statenents that explain what students are expected to |learn by the
end of the course. Each course is peer reviewed in every senester by
t he subj ect experts assigned to the course.

The Program out conmes, Program specific outconmes and course outcones
are evaluated by the expert conmttee and the sane are communi cat ed
to the students in the formal way of the discussion in the classroom
and departnental notice board.

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during the
year

691

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design its own questionnaire) (results and details need to be provided as a web link)

https://jvwui. ac.in/feedback. ht m

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

University is commtted to excellence and diversity in research and
pronoting the devel opnent of rigorous, critical and socially engaged
research. We have a special interest in bringing critical theory,
social and scientific research and educational practice to bear on
one another in the enrichnent of know edge for faculty, students,
staff, educational policymakers and all those passionate about

knowl edge, | earning, educational and social justice. University’'s
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Directorate of Research & Devel opnent has been entrusted with the
responsi bility of institutionalizing research innovation which shall
| ead to the creation of patents and Intellectual Property Rights and
consultancy in the University. Al the researches in the University
are directed towards publication of research papers, case studies
and ot her scholarly articles.

University’s Research Ethical Commttee (UREC) takes care of various
i ssues of research including ethical matters. The commttee
conprises of a Core G oup of 5 nenbers and an extended group
consisting of the head of every Departnent. The Conmittee screens
research proposals for their feasibility, robustness and applied

val ue.

The gui delines issued by UGC are duly inplenented fromtine to tine.
University also updates all the thesis and synopsis after successful
conpl etion of viva voce and DRC subsequently on Inflibnet portals.
Regul ar updation of Fellowship scholars is also done regularly on
UGC portal s.

Theresearchpolicy along with Code of Ethics for Research

Mal practices and Plagiarismofthe University

havebeenf r amedt of ocusoni t svi si on, m ssi onandcor eval ues, and has been
outlined in the policy docunent displayed on JVA website
https://jvwi. ac.in/JV-research. ht m

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in Lakhs)

4. 32

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ resear ch during the year

3
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.4 - Number of JRFs, SRFs, Post-Doctor al Fellows, Resear ch Associates and other research
fellows enrolled in theinstitution during the year

15

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthefollowing facilitiesto A. Any 4 or nore of the above

support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases M oot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

29

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodies for resear ch projects) endowments,

Chairsin the University during theyear (INR in Lakhs)

25.3
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

3.2.2 - Grantsfor research projects sponsored by the government agenciesduring theyear (INR

in Lakhs)

2.5

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agenciesduring the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.3 - Innovation Ecosystem

3.3.1 - Ingtitution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

The University has taken a renmarkable step in fostering a thriving
eco-system for innovations by establishing an I ncubation Centre,

| nnovati on Centre,

students, researchers,

Thi s ensures that

Startup cells and ot her
facilitating the creation and transfer of know edge.
I s designed to support and nurture the entrepreneuri al
and the wi der comunity,
transformtheir innovative ideas into successful
of this ecosystemis the provision of essenti al
as office space equipped with state-of-the-art
I nnovators have the necessary tools to work
efficiently and effectively. Additionally,

initiatives ained at

Thi s ecosystem
spirit of
enabling themto
venture at the core
i nfrastructure, such
I T infrastructure.

a dedi cat ed board/ neeti ng

roomfacilitates collaboration and networki ng anong st akehol ders.
enpowering innovators wth

Digital resources are readily avail abl e,
cutting-edge informati on and research materials to fuel
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projects further. The provision of |aboratories allows for hands-on
experimentation and prototyping, accelerating the devel opnent of

gr oundbr eaki ng technol ogi es. Expert tal ks and technol ogy
denonstrations are organi zed regularly, bringing industry |eaders
and experts to share their insights and experiences, inspiring and
gui ding the innovators towards innovative sol utions.

Overall, this conprehensive ecosystem not only encourages innovation
but also fosters a culture of coll aboration, |earning, and
entrepreneurship. By providing the necessary infrastructure,

resour ces, support,

I nnovati on ecosystem pl ays a pi vot al
econom ¢ progress through groundbreaking i deas and i nventi ons.

and networ ki ng opportunities,

the University's
role in driving societal and

File Description

Documents

Upload relevant supporting
document

View File

3.3.2 - Number of workshops/seminar s conducted on Research Methodology, Intellectual

Property Rights (IPR), Entrepreneurship and Skill Development during the year

52

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology, I ntellectual
Property Rights (IPR), entrepreneur ship, skill development year wise during the year

52

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the

institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by

institution/teacher s/r esear ch scholar s/students year wise during the year

25

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theingtitution has a stated Code of A
Ethicsfor research and theimplementation of
which is ensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-

ethicsetc)
3.Plagiarism check

4.Research Advisory Committee

All of the above

File Description

Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto A

teacherswho receive state, national and

inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and medal
at a University function Certificate of honor
Announcement in the Newdletter / website

Al'l of the above

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

33

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher duringthe year
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3.4.4.1 - How many Ph.D’s are awarded during the year

32

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website during
the year

37

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher during the year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papersin
national/inter national conference-proceedings during the year

55

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.7 - E-content isdeveloped by teachersFor e« D. Any 2 of the above
PG-Pathshala For CEC (Under Graduate) For

SWAYAM For other MOOCs platform For

NPTEL/NMEICT/any other Government

Initiatives For Institutional LMS

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubMed
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Scopus Web of Science

0 1
File Description Documents
Any additional information View File
Bibliometrics of the publications View File
during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science — h-
Index of the Univer sity

Scopus Web of Science

7 3
File Description Documents
Bibliometrics of publications View File

based on Scopus/ Web of Science
- h-index of the Institution

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution and
theindividual and encourages its faculty to undertake consultancy

Uni versity recogni zes the worth of its staff undertaking consultancy
for outside bodies. This work is an inportant channel through which
knowl edge and expertise can flow to and from busi nesses and ot her
external agencies and therefore contributes to the devel opnent of
growi ng and productive relationships with these bodi es. Consultancy
activity within the University is often associated with several
disciplines. It is therefore the University's policy to notivate
staff to utilize in consultancy wherever appropriate and in a manner
that is consistent with their other simlar responsibilities.
University has a consultancy policy to undertake consultancy work in
accordance to University' s approved procedures.

Approval of Consultancy Activity
o The decision process for whether an individual is permtted to

undertake a piece of consultancy is handled at a University
| evel . Al consul tancy proposals should be passed to the
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appropriate coordi nator and conpetent authority of the
University in the first instance.

o The decision to accept a proposal to undertake consultancy
activity depends upon several factors.

| ncone Distribution

o The incone distribution per consultancy is as under:
o Consultant 50 % University 50 %

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporatetraining during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and corporatetraining during theyear (INR
in lakhs)

0. 80

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

Jayoti Vidyapeeth Wnen’s University organi zes a nunber of extension
activities to pronote nei ghborhood comunity to sensitize the
students towards comunity needs. The students actively participate
in community devel opment activities leading to their overal

devel opnent. The University has inplenented a mandatory course since
its inception “Comrunity Devel opnent Activities” under which it is
mandatory for all the students to participate in the activities
conducted in nearby areas that focuses on social issues and holistic
devel opnent. The University also has effective National Service
Schene and Red Ri bbon C ub. Through these units also, University
undertakes various extension activities in the nei ghborhood
comunity.

Uni versity has adopted 7 villages under Unnat Bharat Abhi yaan under
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whi ch various activities addressing social issues conducted |ike
Educati on nentorship, Agriculture nentorship, |egal awareness,

medi cal canps, C eanliness drives, tree plantation, popularization
of water conservation techniques, training session on nodern ways of
agriculture, Environnental awareness, Wnen enpower nent, Nationa
Integrity, A ds awareness, Bl ood donation canp, Health check up
canp, Veterinary gui dance etc.

University is conscious about its responsibilities for shaping
students into responsible citizens of the country by making students
aware of social issues through various programes |ike Environnental
Awar eness, Personal Health and Hygi ene, D et awareness, Road Safety,
Tree Plantation, Soil and Water Testing, Plastic eradication, No
vehi cl e day, Janani suraksha, Programme on female feticide,

organi zing visit to Orphanages, old age hones and Anganwadi, Voters
awar eness, Bl ood group detection ,Health check -up canps, Bl ood
donati on canps, Dental checkup canp, etc.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awardsand recognition received for extension activities from
Government / Government recognised bodies during the year

39

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by theinstitution including those
through NSS/NCC/Red crossY RC during theyear (including Government initiated programs
such as Swachh Bharat, Aids Awareness, Gender |ssue, etc. and those or ganised in collaboration
with industry, community and NGOs)

58
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above during

the year

1500

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.7 - Collabor ation

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and studentsduring
the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and studentsduring

the year

195

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative

resear ch during the year

21

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

In the pursuit of gender equality and wonen's enpowernent, it is
crucial to create an inclusive educational environment that offers
adequate facilities and resources for fermal e students.

Ther ef ore, Vari ous neasures have been taken by the University to
ensure that girls have access to top-notch facilities for teaching
and | earning, including well-equipped classroons, |aboratories,
conputi ng equi pnent, and nore.

| CT Enabl ed C assroons: The University recogni zes the inportance of
provi ding an optimal |earning environment for all students,
including girls. To cater to their needs, the university ensured

t hat classroons are wel |l -mai ntai ned, confortable, and conducive to
| earni ng. Modern technology is integrated into the classroons,
enabling interactive teachi ng nethods by using ICT tools that
facilitate active participation and engagenent anong fenal e
students.

Li brary: The library has rich collection of relevant books i ncl uding
t ext books, reference books, e rare books, journals, conpetitive
books etc. to support students’ information needs.

Laboratories: The University recognizes this and invests in state-of-
the-art | aboratories for various disciplines. Special enphasis is

pl aced on ensuring that femal e students have equal access to these

| aboratories and practical sessions.

Conputi ng Equi pnent and Technol ogy: I n the digital age, conputing
skills are essential for success in virtually every field. The
Uni versity acknow edges this fact and equips its conputing
facilities with the | atest technol ogy. These net |abs are open to
all students, and specific tinme slots or resources to facilitate
their learning needs . University works on ERP based sol ution

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor) and
sports. (gymnasium, yoga centre, auditorium, etc.)

Apart from Academi c Activities, Jayoti Vidyapeeth Wnen's University
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al ways encourages its students to participate in a variety of
sports, cultural and other extracurricular activities as a
conpul sory part of their curricul um

University has a wide range of facilities for students to engage in
various activities. Adequate facilities for indoor and outdoor
sports activities, such as a gymasium yoga & neditation sthal
Sangeet Shala (nusic hall), Arts & Craft |abs, and open auditions
for various cultural activities are essential resources of the
University for providing a well-rounded and enriching overall
experiences. These facilities are contributing significantly to the
overal | devel opnent of students by pronoting their physical fitness,
and cul tural awareness. A qualified teamof trainers for Misic,
Sprots, Arts, Painting, Self Defense, Yoga & Meditation etc. have
been appointed to | ook after these activities of the University that
encourages the students to participate in various events and strives
to interact with others for their academ c and career support.

Cultural activities are essential for pronoting diversity,

i nclusion, and a sense of conmunity on canpus. University conducts
various cultural activities throughout the year in which students

al ways take part enthusiastically. Cultural festivals, Dance
perfornmances, Acadenmi c activities, celebrations, exhibitions Annual
Day function etc. are major cultural activities in the university
whi ch hel p students expl ore and cel ebrate various cul tures and
traditions. Having these facilities on canpus can al so encourage
students to explore new interests and hobbi es, nake new friends, and
foster a sense of belonging within the university comunity.

File Description Documents

Upload relevant supporting View File
document

4.1.3 - Availahility of general campus facilities and overall ambience

Nature inspires creativity and no wonder the | ush green canpus of
JVWW, located within the rural settings on the outskirts of Jaipur,
Raj ast han, has turned out to be a fertile ground for the creative

m nds. The canpus has been beautifully | andscaped. Trees, |awns and
par ks nake the canpus environnment distinctly green. Large acadenic
and adm nistrative edifices wwth open corridors and | arge pl ayground
in the canpus invite academ cs and scholars to indulge in creative
and innovative activities, and prepare students to cultivate

i mensity of purpose.JVW has biogas plant, STP, Verm conpost
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pl ant, Punar Janam Park and ot her arrangenents to convert every bit
of waste into useful products. .The natural |andscape anbi ence has
been protected and nmai ntained in the canpus. A good nunber of fl eet
of buses, cars and other vehicles ensures the confortable
commutati on of University officials, students, faculties and staff.
Adequat e parking facilities have al so been provided inside the
canmpus. JVWJ has 100 bedded AYUSH Hospitals to provide nedical
support to students, faculty, staff and community. Further, it also
has bank, ATM post office, Canteen and a shop for basic anenities
in canpus to provide facilities to its stakeholders.All the class
roons are well furnished, ventilated and IT enabled. Al the
bui | di ngs have installed fire evacuati on system for unforeseen
situations. University’s Incubation, Innovation and Startup centres
wth State of the art infrastructure ensures the devel opnent of
critical and analytical thinking of the students.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

47. 55

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

Jayoti Vidyapeeth Wnen’s University has a separate library for each
faculty with a wide range of collection of know edge resources and

i nformati on services, an essential requisite in the intellectual
pursuits of students and faculty nenbers. Automating central and
departnent libraries using an Integrated Library Managenent System
(ILMS) and incorporating digitization facilities is a significant
step taken for nodernizing library services and enhancing the

| ear ni ng experience for students.University libraries are Equi pped
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wth the latest technol ogies viz., CCIV caneras, internet
connectivity through LAN and w-fi, etc., Bionetrics etc. The
libraries have a rich collection of books on different subjects.
Various academ c journals published in the country and abroad are
al so available for the readers. The students as well as the faculty
menbers are encouraged to use the libraries and devel op readi ng
habit. It is really heartening to see that the students of the
University, in an age, when nore and nore people have been taking to
el ectronic book reading, flocking the libraries. The library
services provided to students and teachers is fully automated. The
library is well equipped with all the nodern facilities and
resources (print and electronic) in the forns of CDROVs, DVD ROV
etc. It has also developed Digital library equi pped with necessary
nodern equi pnent in order to provide various digital nodes of

| ibrary services. It also provides renpte access to e-publications
t hr ough DELNET, MANUPATRA and PUBMET

File Description Documents

Upload relevant supporting View File

document

4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga Databases

File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

2. 368

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data for
online access)

986
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File Description Documents

Upload relevant supporting View File
document

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilitiessuch asLCD, smart
board, Wi-Fi/LAN, audio video recor ding facilitiesduring the year

146

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesitsIT facilities
including Wi-Fi facility

Jayoti Vidyapeeth Whnen's University understands the rapid evol ving
wor | d of education, which plays a crucial role in enhancing the

| earni ng experience and preparing students for the digital age.

Hence adopts an inclusive IT policy, makes sufficient budgetary

provi sions, and continuously updates its IT facilities, including W -
Fi services. This wite-up explores how the university's IT policy
and comm tnent to updating technol ogy contribute to a cutting-edge

| earni ng environnment with seam ess connectivity.

The university's proactive approach to technology through its IT
policy, budgetary provisions, and regular updates to IT facilities,
including W-Fi services, denonstrates a commtnent to providing a
cutting-edge learning environnent. By fostering an inclusive,
secure, and technol ogically advanced canpus, the university equips
students, faculty, and staff with the necessary tools to thrive in
the digital age. Through these initiatives, the university prepares
its community to enbrace the transformative power of technol ogy
whil e ensuring that everyone has equal access to its benefits.

Recogni zi ng the inportance of staying up-to-date with technol ogy,

the university allocates a significant portion of its budget to IT
infrastructure and services. Adequate budgetary provisions enable
the university to invest in nodern conputing equi pnent, software

| i censes, networking infrastructure, and security measures.

The Finance Commttee wth the approval of Board of Managenent
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approved the budget for inplenentation of IT facilities in Academc
and Admi nistrative Departnents/Units to neet the requirenents of
| nt ernet connectivity.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

2389 448
4.3.4 - Available bandwidth of internet « 500 MBPS - 1 GBPS
connection in the I nstitution (L eased line)
File Description Documents
Upload relevant supporting View File
document

4.3.5 - Ingtitution hasthefollowing Facilities ~ A. All of the above
for e-content development Media centre Audio

visual centre L ecture Capturing System(LCYS)

Mixing equipment’s and softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

2184. 63

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
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and support facilities - laboratory, library, sports complex, computers, classrooms etc.

A university's physical, academ c, and support facilities play a
critical role in creating a conducive |earning environment for
students and facilitating research and academ c pursuits. To ensure
the efficient and effective utilization of these resources,

uni versity has inplenented conprehensi ve procedures and policies.
Uni versity ensures regul ar nmai ntenance and upkeep of all physical
academ ¢ and support facilities inclduing ICT classroons, |ibraries,
advance conputer labs etc. . University has an in-house workshop
with fabrication machine and all necessary equi pnents where the

mai nt enance work is carried out by on roll recruited trained
experts. University has enpanel |l ed workshops al so where mai nt enance
is done in case of outsourcing.

University has a technically advanced server room and qualified
experts to provide regul ar support services for the maintenance of
conmputers, LAN, servers, printers, projectors, scanners, |aptops,
and bionetric attendance system They al so ensure the allotnent of
W -Fi passwords to individual students and faculty nenbers.

University has its own fleet of fulltinme plunber, electrician,
sweepers, and gardeners to maintain the lawns and flora of the
University. Full tinme caretakers are appointed to ensure the

cl eanliness, hygiene, sanitation, water supply, electricity, and
security. A full-time dedicated team of experts takes care of the 5
units of 500 KVA Aut omated Generators and 840 KW Sol ar Power Pl ant
installed in the University for Uninterrupted Power Supply round the
cl ock.
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STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than the
studentsreceiving scholar shipsunder the gover nment schemesfor reserved categories)

1697
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5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

2389
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Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and A. Al of the above
skills enhancement initiatives are taken by the

institution Soft skills Language and

communication skills Life skills (Yoga,

physical fitness, health and hygiene)

Awar eness of trendsin technology
File Description Documents
Upload the data template View File
Upload relevant supporting View File
document

5.1.4 - TheIngtitution adoptsthefollowingfor = All of the above

redressal of student grievancesincluding
sexual harassment and ragging cases

I mplementation of guidelines of
statutory/regulatory bodies Organisation wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees
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document

5.2 - Student Progression
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5.2.1 - Number of students qualifying in state/ national/ inter national level examinationsduring
theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State gover nment

examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
[HT-JAM/NET/SET/JRF/ GATE /IGMAT /ICAT/ GRE/ TOEFL/Civil Services/State gover nment

examinations) during the year

6
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5.2.2 - Total number of placement of outgoing students during the year

167

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

107

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein

gportscultural activitiesat inter -univer sity/state/national/inter national events (award for a

team event should be counted asone) during the year

26
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5.3.2 - Presence of Student Council and its activities for institutional development and student welfare

University provides a platformto reflect the aspirations and
demands of the student community through Jayoti Sangh. The Sangh
acts as a representative body which is for the students and by the
student. The Sangh enabl e and inspire students to be self dependent
and enpowers themin gaining | eadership qualities and execution
skills. Every year the Sangh is constituted in a denocratic way

t hrough el ection. The Sangh has representatives of each discipline,
each programme and each batch to serve students community. It hel ps
students to share ideas, interests, and concerns about academ c
deci sions and other matters.

Eligibility of students to be a nenber of Jayoti Sangh:

e The candidate nust be enrolled on regular full tinme course and
resident of University Canpus.

e The Jayoti Sangh Representative (JSR), Nom nee of Jayoti Sangh
Representative (JSR), Vice Jayoti Sangh Representative(Vice-
JSR) nust be the student of second year and onwards.

e The Nom nee of Vice Jayoti Sangh Representative (Nom nee Vice-
JSR) and Secretary nust be the student of first year
conmpul sory

(bj ecti ves:

e To enhance conmuni cation between students, managenent, staff
and parents

e To pronote an environnent conducive to educational and
per sonal devel opnent

e To pronote friendship and respect anobng students

e To support the managenent and staff in the devel opnment of the
Uni versity

e To represent the views of the students on matters of general
concern to them
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5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution during
the year

47
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5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

Alumi Associ ation of Jayoti Vidhyapeeth Whnen’'s University acts as
a bridge between the fornmer students, current students, teachers and
authorities. Qur university has been fortunate to have cordi al
relationship with the proud al umi who have been in continuous
engagenent wth the faculty, students, admnistrative staff building
synergy and cooperation in various academ c and non-academ c

domai ns.

The Al ummi Association significantly contributing to the devel opnent
of the University through financial and other support. It has
contributed significantly through financial and non-financial neans
during the Academ c Year 2021-22

e Active nenbers of Alummi Association are the nenbers in
various academ ¢ and adm nistrative bodies of the University
such as Alumi Network, | QAC, Feedback Committee etc.

e Many Alumi Sponsored |International Conferences, \Wbinar,
Research Projects of the year.

e Alumi Association also contributed for organi zi ng Guest
Lectures, Sem nar, Career Counselling Programres throughout
t he year.

e Passed out many graduates enrolled thensel ves in Higher
Studies i.e., Msc. MA, Ph. D etc. thus played a crucial role
i n devel oping financial resources for the University.

e Serve as role nodels for students through distinguished
services in different fields of service.

e Alumi active nenbers contributes as a “Mentor” to the junior
students at university.
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5.4.2 - Alumni contribution during the year D. 1 Lakhs - 3Lakhs
(INRin Lakhs)
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GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic and
administrative governance

JVWW envision a future where education becones a powerful catalyst
for holistic community devel opment and t he enpowernent of wonen. CQur
mssion & vision is rooted in the belief that education should
transcend traditional boundaries and actively contribute to creating
sust ai nabl e, inclusive, and gender-equitable societies to deliver
val ue based and advanced educati on which brings significant benefits
to society.

Core Principles

e Holistic Education: Qur curriculumis designed to enpower
wonmren with the know edge and skills needed to navigate
chal | enges, make infornmed decisions, and lead fulfilling
lives.

e Community-Centric Approach: By working closely wth
communities, we aimto co-create solutions that are rel evant,
sust ai nabl e, and i npactful.

e Research for Inpact: Qur university values research that
generates practical solutions. W seek to devel op evi dence-
based strategies that drive policy changes, foster innovation,
and pronote scientific |earning.

Key Qut cones:
e Enmpowered Wnen: Qur graduates energe as enpowered individuals
who are sel f-assured, know edgeable, and resilient. They are

equi pped with various training and skills |ike yoga, self-
defense, help etc. to overcone obstacles, and serve as role
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nodel s for future generations.
e Transfornmed Comrunities: Through collaborative initiatives,
our university plays a pivotal role in transformng
comuni ties.
e |Innovative Solutions: By fostering a culture of innovation, we
l ead the way in finding new paths to sustainabl e devel opnent.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as decentralization
and participative management

Jayoti Vidyapeeth Whnen’s University Managenent follows a
decentralized and participative style of |eadership, soliciting the
partici pation and invol venent of all the stakehol ders. They gui de,
initiate, persuade and notivate all the stakeholders to actively

i nvol ve thenselves in realizing the goals of the University.

Adm ni strative Decentralization: Decentralization fosters a sense of
ownershi p and accountability anong team nenbers, as they have nore
control over the outconmes of their work. At JVW University pronotes
and practices decentralization in all academ c and adm nistrative
activities, it has various academ c and admi ni strative governing
bodi es, such as Board of Managenent, Academ c Council, Board of

St udi es, Board of Faculties, Executive Senate, and vari ous
Commttees & Cells to nonitor, plan and execute snooth functioning
of the University. University Board of Managenent conprises of the

| ndustry Experts, Em nent Educationists, Representatives of
statutory bodies, Deans, Directors, Faculty nenbers and student
representatives are responsi ble for planning and policy devel opnent,
institutional budget, academ c and research growh of the University
and ot her extension activities.

Partici pati ng Managenent: The Managenent, teachers, students,
supporting staff nenbers, and Jayoti Sangh (Student Council) al ways
wor k together as teamfor the conduction of all academ c nonacadem c
activities of the University aimng to bring change in society with
t he ai m of enpowering wonen. University always supports ideas for
the benefits of its stakeholders and strives to reinforce the
culture of excellence in all its deliverables. It is open to

i ntroducing change in terns of its policies and practices or the way
it deals with external bodies.
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6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic plan is effectively deployed

The University's Strategic plan focuses on current trends and
di srupting forces in higher and technical education which when
adopt ed can show better performance. A strategic plan assesses
st akehol der’ s expectations and the needs of the conmunity.

The institute has a student centric approach and stakehol ders are
the final beneficiary of these devel opnents. JVW s strategic plan
i ncl udes the foll ow ng:

e Efficient Teaching erudition procedure

e Effective Leadership and Participative nmanagenent

e Encouraging high quality research, Industry engagenent,
Ent repr eneurshi p, Alumi engagenent, and social outreach

e Inclusion of MOOC and other online options for students

e Encouragenent of students for participation in startups,
i nnovation & research

e Inclusion of MOOC and other online options for students

e Ofering certificate and di pl ona courses

e Industrial l|inkages, Collaborative activities & Sign MoU with
Nati onal and International organizations

e Pronotion of skill devel opnment and val ue-oriented courses

e Student’s Overall Devel opnent through Participation in
cocurricular, extracurricular, community devel opnent, UBA
activities

e Constant Gowth in Research and Devel opnent

e Alumi Interaction and Qutreach activities

e Munting Physical Infrastructure

e Introduce skill devel opnment and val ue-oriented courses.

The I npl enentation of these plans has yiel ded:

e |Increased Nunber of papers published in reputed Journals have
i ncreased mani f ol d.

e Increased Nunber of published patens increased significantly.

e Regular interaction with alumi hel ped students to deci de on
their future course of education and profession

e Increase in Industrial Linkages in MOUs & Col | aborative
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activities.

e Increase in grants received from various sources.

e Students’ holistic devel opnent through co-curricular, ECA CDA
activities
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6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

JVWWU has been established in 2008. It has Governi ng bodies, Service
Rul es, Procedures, Recruitnent and Pronotion Policies to nonitor and
achieve its vision and mssion. It has an effective organogram which
nmonitors and inproves the institution.

University has a broad Vision and M ssion that focuses on innovative
approach for quality teaching and research to bridge the gap between
the industry, society, and academ a. The hierarchy is created from
top nmanagenent to down levels to clearly delineate duties,
responsibilities, accountability, and powers at each stage. The
University follows a denocratic and participatory approach of
governance for achieving its goals. Al stakehol ders participate
actively in the admnistration of the institute.

The University has a well-structured adm nistrative and academ c
setup to consistently inprove the quality and standard of education
for which university rigorously working through key policies and
standards with the support & guidance of core institutions bodies &
accessory units.

e Board of Managenent

e Academ c¢ Counci |

e Board of Studies

e Board of Faculty

e Executive Senate

e |QAC for Quality Assurance in Academ cs
e Alumi Engagenent Cel l

e Entrepreneurshi p Devel opnent Cell
e Training for Placenent Committee
e International Students Cell

e Feedback from St akehol ders

e Startup Centre

e Discipline Conmttee

e Anti Ragging Commttee
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e Gievance Redressal Commttee
e SC/ST/OBC/Mnorities Cell etc.

File Description Documents
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6.2.3 - Institution | mplements e-governancein its ar eas of operations

6.2.3.1 - e-governanceisimplemented covering A. Al of the above
following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff

Creating an effective performance appraisal system establishing
cl ear pronotional avenues, and inplenenting conprehensive welfare
neasures are crucial aspects of nanagi ng both teaching and non-
teaching staff in a university setting. To bring transparency and
nore efficiency in working anong enpl oyees, Jayoti Vi dyapeeth
Wnen’ s University, Jaipur has devel oped Performance Apprai sal
Systemto assess the performance of enployees, identify areas for
| mprovenent, and recogni ze their exceptional contributions. HR
policies, Service rules have been fornmed to provide various Enpl oyee
Wel fare benefits to its enployees such as residential facilities
with anmenities including Mess, Laundry, Sports, Gym & Recreation
facilities, gardens, ATM bank, post office, General store, Cuest
House etc. for its enpl oyees.

Apart fromthis, University provides due encouragenent for career
devel opnent equally for teaching and non-teaching by permtting them
to pursue higher studies, undergo training programe, attend

sem nars, synposium conferences, workshops at National and
International |level with financial support and provide duty | eave.
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Uni versity often O fer nentorship and training prograns to help

enpl oyees devel op the skills necessary for higher-Ilevel positions.
Various faculty nenbers were granted duty | eaves to attend

intell ectual attainnent for presenting research papers and take part
I n conferences as participants or resource persons or serve in
various institutions as exam ners for evaluation or conducting viva.

Additionally, JVWW al so takes regul ar feedback of enpl oyees about
their performance. Frequent one-on-one neetings can hel p enpl oyees
understand their strengths and areas for grow h.
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6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

25
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Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized by
theinstitution for teaching and non-teaching staff during the year

36

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

289
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6.4 - Financial M anagement and Resour ce M obilization
6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Fi nanci al managenent plays a crucial role in the success and
sustainability of a self-financing university. It involves the
efficient allocation, utilization, and nobilization of funds to
achieve the institution's goals while naintaining financial
stability.

Jayoti Vidyapeeth Whnen’s University is also a sel f-financing
University and nobilizes its funds nmainly fromthe Funds generated
fromuniversity sources i.e., students fee, devel opnent fee and
different sources of research and innovation activities University
finance conmttee regul ates and Arrange budget allocation based on
the university's strategic goals and areas of focus, such as
academ c prograns, research, infrastructure, and student services
and mai ntains overall financial managenent including nobilising
resources, nmintaining accounts, internal external audits and al
Uni versity expenditures with the Approval of Governing Body Board of
Managenent .

The University ensures optinmumutilization of funds through various
nmeasures such as organi zing various academ c activities for faculty
and staff nmenbers, controlling adm nistrative expenses, sharing
common facilities anong the Departnents and Centres. Faculty nenbers
are encouraged to apply for projects from Governnent agencies to
carry out their research in the canpus.

University has I nplenmented nany strategies to attract and retain
students, such as offering conpetitive prograns, schol arshi ps, and a
supportive | earning environnent.

Regul ar nonitoring, feedback, and adjustnent are key to ensuring
that resources are being used efficiently to achieve the
university's objectives.
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6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

0
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document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists during
the year for development and maintenance of infrastructure (not covered under Criterialll and
V)(INR in Lakhs)

56.1

File Description Documents
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

Jayoti Vidyapeeth Wnen’'s University has established nechani sns for
conducting internal and external audit in every financial year to
ensure financial conpliance and for nmintaining transparency,
accountability, and financial health in a university. These audits
serve different purposes and provide various benefits:

The internal audit of the incone and expenditure during the year is
conducted by an Internal Audit Commttee constituted by the

Uni versity consisting of personnel fromthe accounts departnent and
external nenbers and Finance Commttee. The internal audit commttee
carries out rigorous audit fromtine to tine and checks agai nst any
irregularity; necessary precautionary steps are taken as per their
suggestions. Statutory audit or external audit is conducted by a
chartered accountant firm appoi nted as per approval of the Board of
Managenent .

At the end of every financial year, annual financial statenents are
prepared and presented for audit. The auditors review the financial
statenents, docunents, vouchers and bills. They check statutory
paynents —-TDS, Professional Tax, PF, ESI remttance etc. The

audi tors al so check Fees Recei pts, disbursenent of Schol arship
recei ved from Governnent and ot her agencies. Auditors al so assess
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the efficiency of financial operations and suggest inprovenents that
can lead to cost savings and resource optimzation then audited
statenents are prepared in June-July duly signed by the Chief

Fi nance Conmittee and Chartered Accountant.
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes by constantly reviewing the teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals

Internal Quality Assurance Cell (1QAC) is fully responsible for
preparing and inplenenting all policies and guidelines of the
University to ensure quality working culture within the canpus . In
t he Academ c Session 2021-22 | QAC has contributed significantly for
the quality teaching | earning process, nethodol ogi es of operations
and | earning outcones through various initiatives.

1. Digital Initiatives : University adopt |latest digital
t echnol ogi est hat enabl e easy Access toe -resources (e notes,

e- video, library references etc.) for teacher and students
for delivering online classes which included |ive sessions,
pre-recorded e-lectures, e-notes and videos, library

resources, digital attendance, hone assignnents, practice
sessions, online assessnent along wth feedback exerci ses.

2. Focus on Research Activities: 14 Hours (Two Days) Faculty
Devel opnment Program (FDP) in the bl ended node on the Topic
“Emer gent Research Methodol ogy and | PR® was successfully
concl uded at Jayoti Vidyapeeth Wnen's University Jai pur from
26- 27 COct ober 2021.

3. Collaborative Activities: To Strengthen entrepreneurship, life
skills of the students, 15 days |ong Traini ng Program
conducted in collaboration with Barclays the Training benefits
include Certified Training session, Interview and pl acenent
driven programand live nmentoring. This program ai ns at
provi di ng enpl oyability training programfor students to
positively inpact their social nobility.

4. Regul ar Feedback : Periodically Feedback on curricul um was
collected fromalumi, students, and parents.

5. Placenent Activities: | QAC proposed nmany on canpus/off canpus
pl acenment activities in the year 2021-22, 279 students pl aced
in renowned conpanies |like C Core, TCS, Capgem ni, tata
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| ndi com Academ a Guru, Justdi al etc.
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6.5.2 - Ingtitution has adopted thefollowingfor B. Any 4 of the above
Quality assurance Academic Administrative

Audit (AAA) and follow up action taken

Confernces, Seminars, Workshopson

guality conducted Collabor ative quality

initiativeswith other institution(s) Orientation

programme on quality issuesfor teachersand

studens Participation in NIRF Any other

qguality audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

Fromthe Academ c year 2021-22, Jayoti Vidyapeeth Wnen's University
has taken Several post accreditation quality inprovenents during the
year .

Most prom nent post accreditation quality initiatives have taken in
t he Academ c Session 2021-22 are as nentioned under.

e Adoption of Choice Based Credit System as per NEP 2020

e Adoption of Latest teaching | earning technol ogies by Students
& Teachers- Increased usage of ICT tools in teaching |earning
process

e ICT Initiatives : Nunmber of digital classroons and | CT enabl ed
cl assroons has been i ncreased.

e Digitalization to pronote e- (Governance

e Several International MOU s done with various Academ c and
Cor porate Organi zations

e Strengthen Research Wrk including Innovation & Startup
activities by which Nunmber of Research facilities increased
for the staff as well as students.
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e Full CCTV surveillances to ensure nore safety and security.

e Academic MoUs with institutions of National Repute.

e Automation of Various Adm nistrative Processes

e Maxim ze students Participation in Co-curricular, Extra
Curricular & CDA activities.

e Virtual Meet, Webinar, International Sem nars, Conferecnes
etc.

e Strengthen Health Care Services for students & staff

e Increased Students & Staff Welfare activtites.
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INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Institutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender sensitization is a crucial aspect of creating an inclusive
and respectful environment wthin any educational institution.

Gender sensitization practices adopted by university reflects a
commtnment to nurturing respectful and inclusive communities. By

i ntegrating gender sensitization into policies, curriculum and
canmpus cul ture, Jayoti Vidyapeeth Wnen’s university is paving the
way for a nore just and equitable future for its students as well as
for the society. The efforts nmade by university to pronote gender
sensitization and create a safe and equitable space for all are as
nment i oned under:

Inclusive Curriculum University has adopted Gender Sensitization as
a conpul sory curriculumof the University under University M ssion
Courses to rai ses awareness about Gender equity but also challenges
traditional gender norns and bi ases.

Wor kshops and Trai ning: Universities organize regul ar workshops,
sem nars, and training sessions to sensitize students, faculty, and
staff about gender-rel ated issues.

Awar eness Canpai gns: University | everage vari ous awareness canpai gns
on canpus and nearby rural areas including G am Panchayats, Schools
etc. to engage the entire student and | ocal community. These

canpai gns include Door to Door Awareness Progranmes, posters
awareness rally, social nedia initiatives, and Event |ike

Cel ebration of International Wnen's Day that offer opportunities to
cel ebrate diversity and educate the community.
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Counsel i ng and Support Services: University has established

counsel ling and support services for students that offer
confidential assistance to students who have experienced harassnent
or discrimnation such as Anti Sexual Harassnent Cell,
ST/OBC/Mnority Cell Anti Ragging Cell etc

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) 1. Reqular Health Checkup, Medical

Consul tation to pronote Physical well being
of students & local community . 2. Provides
counselling for students in terns of Wnen
personal hygiene & heath 3. Organi ze webi nar
on gender equality to prevent donestic
vi ol ence 4. Post Garbhadhan Vedic Care' and
Sanskar Yojna' for local wonen 5. Life Skill
Devel opnent Wbr kshop and many nore

Specific facilities provided for
women interms of: a. Safety and | Gender sensitization is a crucial aspect of

security b. Counseling c. creating an inclusive and respectful
Common rooms d. Daycare environment wi thin any educati onal
Centre e. Any other relevant institution. Jayoti Vidyapeeth Wnen's
information University (JVWJ) plays a pivotal role in

shaping the attitudes and perspectives of
the future generation. JVW have taken
proactive neasures to inplenent gender
sensitization practices on canpus/ off
canpus. The efforts made by university to
pronote gender sensitization and create a
safe and equitable space for all are as
nentioned under: Inclusive Curriculum
Uni versity has adopted Gender Sensitization
as a conpul sory curriculumof the University
under University Mssion Courses to raises
awar eness about Gender equity but al so
chall enges traditional gender norns and
bi ases. University curriculum.incorporating
readi ngs, case studies, and di scussions that
hi ghlight the contributions and struggl es of
wonen, awar eness chal | enges and
opportunities LABTQ+ individuals, and other
mar gi nal i zed genders to fostering an
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Gender sensitization is a crucial aspect of creating an inclusive and respectful environment within any educational institution. Jayoti Vidyapeeth Women’s University (JVWU) plays a pivotal role in shaping the attitudes and perspectives of the future generation. JVWU have taken proactive measures to implement gender sensitization practices on campus/ off campus. The efforts made by university to promote gender sensitization and create a safe and equitable space for all are as mentioned under: Inclusive Curriculum: University has adopted Gender Sensitization as a compulsory curriculum of the University under University Mission Courses to raises awareness about Gender equity but also challenges traditional gender norms and biases. University curriculum incorporating readings, case studies, and discussions that highlight the contributions and struggles of women, awareness challenges and opportunities LGBTQ+ individuals, and other marginalized genders to fostering an environment in community free from gender-based discrimination, harassment, and bias. Workshops and Training: Universities organize regular workshops, seminars, and training sessions to sensitize students, faculty, and staff about gender-related issues. These sessions provide a platform to discuss stereotypes, unconscious biases, and the importance of respecting different gender identities. Experts, activists, and scholars are often invited to share their insights, fostering a broader understanding of the complexities surrounding gender. Awareness Campaigns: University leverage various awareness campaigns on campus and nearby rural areas including Gram Panchayats, Schools etc. to engage the entire student and local community. These campaigns include Door to Door Awareness Programmes, posters awareness rally, social media initiatives, and Event like Celebration of International Women's Day that offer opportunities to celebrate diversity and educate the community.Counselling and Support Services: University has established counselling and support services for students that offer confidential assistance to students who have experienced harassment or discrimination such as Anti Sexual Harassment Cell, ST/OBC/Minority Cell Anti Ragging Cell etc. Diversity and Inclusion Committees: Universities often set up committees dedicated to promoting diversity and inclusion, including gender diversity. These committees are responsible for reviewing policies, suggesting changes, and implementing initiatives to enhance gender sensitization on campus. They work collaboratively with various departments to ensure that all aspects of university life are inclusive. Gender sensitization practices adopted by university reflects a commitment to nurturing respectful and inclusive communities. These initiatives not only challenge existing norms but also contribute to the broader societal goal of achieving gender equality. By integrating gender sensitization into policies, curriculum, and campus culture, Jayoti Vidyapeeth Women’s university is paving the way for a more just and equitable future.
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Gender sensitization is a crucial aspect of creating an inclusive and respectful environment within any educational institution. Jayoti Vidyapeeth Women’s University (JVWU) plays a pivotal role in shaping the attitudes and perspectives of the future generation. JVWU have taken proactive measures to implement gender sensitization practices on campus/ off campus. The efforts made by university to promote gender sensitization and create a safe and equitable space for all are as mentioned under: Inclusive Curriculum: University has adopted Gender Sensitization as a compulsory curriculum of the University under University Mission Courses to raises awareness about Gender equity but also challenges traditional gender norms and biases. University curriculum incorporating readings, case studies, and discussions that highlight the contributions and struggles of women, awareness challenges and opportunities LGBTQ+ individuals, and other marginalized genders to fostering an environment in community free from gender-based discrimination, harassment, and bias. Workshops and Training: Universities organize regular workshops, seminars, and training sessions to sensitize students, faculty, and staff about gender-related issues. These sessions provide a platform to discuss stereotypes, unconscious biases, and the importance of respecting different gender identities. Experts, activists, and scholars are often invited to share their insights, fostering a broader understanding of the complexities surrounding gender. Awareness Campaigns: University leverage various awareness campaigns on campus and nearby rural areas including Gram Panchayats, Schools etc. to engage the entire student and local community. These campaigns include Door to Door Awareness Programmes, posters awareness rally, social media initiatives, and Event like Celebration of International Women's Day that offer opportunities to celebrate diversity and educate the community.Counselling and Support Services: University has established counselling and support services for students that offer confidential assistance to students who have experienced harassment or discrimination such as Anti Sexual Harassment Cell, ST/OBC/Minority Cell Anti Ragging Cell etc. Diversity and Inclusion Committees: Universities often set up committees dedicated to promoting diversity and inclusion, including gender diversity. These committees are responsible for reviewing policies, suggesting changes, and implementing initiatives to enhance gender sensitization on campus. They work collaboratively with various departments to ensure that all aspects of university life are inclusive. Gender sensitization practices adopted by university reflects a commitment to nurturing respectful and inclusive communities. These initiatives not only challenge existing norms but also contribute to the broader societal goal of achieving gender equality. By integrating gender sensitization into policies, curriculum, and campus culture, Jayoti Vidyapeeth Women’s university is paving the way for a more just and equitable future.
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contribute to the broader societal goal of
achi eving gender equality. By integrating
gender sensitization into policies,
curriculum and canpus culture, Jayoti
Vi dyapeet h Whnen’ s university is paving the
way for a nore just and equitable future.

7.1.2 - Thelnstitution hasfacilities for A. Any 4 or All of the above
alternate sour ces of energy and energy
conservation Solar energy Biogas plant

Wheeling tothe Grid Sensor-based ener gy
conservation Use of LED bulbs/ power -
efficient equipment

File Description Documents

Upload relevant supporting View File
document

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Wast e Managenent is one of best institutional practices of the
University practices . There are total 13 kind of university waste
products in which 11 kind of waste products are being reused through
recycl e concept under University Startup “Punar Janam (Ready to
serve again)” and renmaining 1 Bionedical waste is collected by CGovt.
Agency . University has an MOU wth authorized agency for the

col l ection of bionedical waste that collects the waste on periodic

I nterval s.

e Solid Waste Managenent: University has its own Bi ogas Pl ant,
Verm Conpost Plant and Bi o-Waste Fertilizer Plant for the
treatnment of solid waste. Three R s are foll owed here:

o Reduce: Use of resources whenever required.

o Reuse: Reuse of waste materials, papers. Non-working
hardware are di splayed in nuseum

o Recycle: The products are recycled into useful products
for further use like file folders, mats etc.

Non- bi odegr adabl e wastes are dunped into dunpi ng yards and dust bins
are provided all over the canpus.

e Liquid Waste Managenent: Well constructed drai nage systens,
safety tanks are constructed which are periodically cleaned.
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Uni versity has constructed Sewage Treatnent Plant (Hydraulic &
Nat ural both types) for cleaning Sewage water and after that
treated water is used for agriculture plants.
e Bionedical waste managenent: University hospital wastage is
coll ected by the agency which is authorized by Govt. of
Raj ast han.
e E-WAste Managenent:
o Danmaged/ obsol ete el ectronic devices are displayed in
museum for trouble shooting | abs.
o Rest of the e waste is auctioned.
o Repairable itens are donated to needy students and
near by comrunity

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore

well /Open well recharge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting View File
document

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution
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7.1.6.1 - Theinstitution’sinitiativesto C. Any 2 of the above
preserve and improve the environment and

har ness ener gy are confirmed through the

following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting View File
document

7.1.7 - The Ingtitution hasa disabled-friendly A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres. Disabled-
friendly washrooms Signage including tactile
path lights, display boards and signposts
Assistive technology and facilities for persons
with disabilities: accessible website, screen-
reading softwar e, mechanized equipment, etc.
Provision for enquiry and information:

Human assistance, reader, scribe, soft copies of
reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance
and harmony towards cultural, regional, linguistic, communal, socio-economic and other diversities
(within a maximum of 200 words)

Jayoti Vidyapeeth Wnen's University' s has taken various initiatives
and i npl enented them for creating an inclusive environnment that
pronot es tol erance, harnony, and acceptance of cultural, regional

| i ngui stic, communal, socio-econonic, and other diversities requires
a multi-faceted approach within the University as well as in the
community. To provide an inclusive environnent and devel op the
enotional and religious feelings anong the students and the faculty,
comrenor ative days are celebrated on the canpus with the support of
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managenent not only recreation and anusenent but also to generate
the feeling of oneness and social harnony. The students, teachers
and staff nenbers jointly celebrate the cultural and regi onal
festivals, like Holi, Diwali, Christmas, Eid, Lohri, Newyear,
Teacher’s Day, Orientation Sessions, Induction program Youth Day,
Wnen’s Day, Yoga day etc. Mdtivational |ectures of em nent persons
are arranged for all-round devel opnent of the students and to meke
them responsible citizens follow ng the national values of socia
and communal harnony and national integration. Besides acadenic and
cultural activities, the University has infrastructure for a variety
of i ndoor and outdoor sports activities for the physical devel opnent
of the students. Special facilities are created for the D vyangjan
students. Their nmobility is supported with the provision of ranps
and wheel chairs. Special restroomfacilities have been provided in
the university prem ses. Audio-visual and Braille facilities are
avai |l able for themon the ground floor of the library. During the
exam nation, scribes are arranged for the needy.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations. values,
rights, duties and responsibilities of citizens:

Sensitizing students and enpl oyees to their constitutional
obligations, values, rights, duties, and responsibilities is crucial
for fostering a responsible and aware citizen of the country for

whi ch Jayoti Vi dyapeeth Wnen' s University undertakes severa
initiatives by organizing activities on Values, Ethics, Human

Ri ghts, Gender equity, Orientation Prograns, Wrkshop, sem nar,
guest | ectures, community engagenent activities etc.

1. University has incorporated Integrate “Wnen Rights & Laws”,
“Gender Sensitization” & Research Ethics & Publications,
Envi ronnment al Sci ence & D saster Managenent, Help Aid & My
Behavior & Ethics into the conmpul sory curriculumfor students
whi ch cover fundanental rights, |legal rights duties, and
responsi bilities, Human Values & Ethics, sense of equity &
soci al responsibility as enshrined in our constitution.

2. At regular intervals, regular workshops, sem nars, and guest
| ectures featuring | egal experts, activists, are being
organi zed in all Departnent/Faculty to educate and aware
students about constitutional principles, historical contexts,
and contenporary rel evance.

3. University always encourages students and enpl oyees to
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participate in community devel opnent activities through Unnat
Bhar at Abhiyan services , NSS Unit, village devel opnent
activities, |egal awareness activities connecting
constitutional duties with practical actions and to literate
t he students and the public about Denocracy, fundanental
rights and duties that benefit society..

4. Faculty of Law & Governance, organi ze National Mot Court
conpetition to engage | aw students in practical sinulations of
| egal proceedi ngs and denocratic deci sion-maki ng processes.
em nent personalities, judges, |awers, and social activists
were invited to share their insights and experiences related
to constitutional rights and responsibilities.

7.1.10 - Thelngtitution hasa prescribed code Al | of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committeeto monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students, teachers,
administrators and other staff Annual

awar eness programmes on Code of Conduct
are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

At Jayoti Vidyapeeth Wnen's University,every event or festival is
celebrated with great zeal and enthusiasm W help students to
relate to the culture and heritage of our country and connect with
their roots and make them aware of the national pride and rich

cul tural heritage.

The cel ebrations and observance of national and international
comrenor ati ve days, events, and festivals are essential for
fostering a sense of comunity, pronoting cultural diversity, and
creating a positive and engagi ng environnent. These cel ebrations
provi de opportunities for students to cone together, share
experiences, and | earn about different cultures and traditions. By
I dentifying a diverse range of national and internationa
comenor ati ve days, events, and festivals that align with the
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uni versity's values and m ssion. including International Wnen's
Day, International Day of Peace, Wrld Cultural Diversity Day,

I nternational Day of Education, and many others, University creates
a vibrant and enriching atnosphere that contributes to the overall
growt h and devel opnent of students . They also reinforce the val ues
of cultural understanding, social responsibility, and gl obal

awar eness anong their students and staff.

For organi zing and cel ebrating such events, an acadenm c cal endar is
prepared before commencenent of each academ c year. The students of
Jayoti Sangh included cultural commttee, sports conmttee,

di sciplinary conmttee, Event Planning Commttee etc. along with
NSS, Red Ri bbon C ub, Guide etc. organi ze and cel ebrate al
activities on canpus/off canpus. University ensures 100%
participation of all the students of all streams in the events by
contributing their creative ideas, thoughts, and skills.
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Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

At JWAWJ, designing a curriculumis an inportant and conpl ex task,
whi ch invol ves an anal ysis of the existing curriculumand the
need for making it relevant to the energi ng need of Local,

Nati onal, Regional, d obal Devel opnent, so that the University’'s
M ssi on of wonen enpower nent and conmunity devel opnent may be
achieved. The CGCs of all courses fromfirst year to final year of
the program are mapped with PGOs considering the performance i ndex
as per guidelines of the concerned regul atory body. The Gaps in
the curriculumare identified and activities |ike sem nar,

wor kshop, training prograns, hand on training, expert |lectures
are planned. Co-curricular and extra-curricular activities in
line wwth the PGs are al so planned. Enphasis given on Teaching
nmet hods, Techni ques and tools used. Quality of delivery of
content, Continuous Assessnent, Renedi al neasures for sl ow

| earners, Use of ICT tools and Project Based Learning etc. For
anal yzing the need for nodifications in curricula, the feedback
fromthe alumi, parents, industry experts, local community
menbers and authorities are taken into consideration at the tine
of departnental thought process in which Unit Heads,
Coordinators, faculty nenbers and cl ass representatives
participate. The future needs of the industry and world, in |ight
of the University's vision and mi ssion, are al so consi dered.

Website Links :

https://ww. j vwi. ac. i n/ cour se- out cones- facul ty-of -ayurvedi c-
sci ence. ht m

https://ww. j vwi. ac. i n/ academ cs

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmes wher e syllabusrevision was carried out during the year
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6

File Description Documents
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document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneurship/ skill

development during the year

1871

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

61

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3 - Curriculum Enrichment
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1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

I ntegrating crosscutting issues relevant to professional ethics,
gender, human val ues, environnent, and sustainability into a
university curriculumis a conprehensive and vital endeavor that
ensures students holistic devel opnment and prepare themfor the
chal | enges of the nodern world .

For the inplenentation of these crosscutting issues into the
curriculum, University has devel oped an academ c framework with
i ntegration of w de range of comrunity outreach progranmes.

e Curriculum Mappi ng and Anal ysis: University has ldentified
and incorporated crosscutting issues that can be seanl essly
integrated and determned to align with the curriculums
| earni ng obj ectives and Devel oped courses or nodul es
specifically focused on the identified crosscutting issues
such as CGender Sensitization, Human Val ues, Professional
Et hics, Wonen Rights & Laws, Cyber Security Environnental
Sci ence and Di saster Managenent etc.

University’s present curriculumhas integrated the cross-cutting
i ssues as a part and parcel of regular curriculumand University
M ssi on Courses, University Conmpul sory Courses and Val ue- Added
Courses which are conpul sory courses irrespective of the

di sci pli nes:

e GCender Sensitization

e Wonen Rights and Law

e Environnental Science and D saster Managenent

e Cyber Security

e M Behaviors & Ethics

e Portfolio Devel opnment

e Innovation & Entrepreneurship Course

e Research & Devel opnent Course

e Gau Gyan Sciecne

e Skill Devel opnent Courses such as Fine Arts, Misic,
Pai nti ng, Fashion Design, Photography, Digital marketing,
Dai ry Technol ogy, Yoga Meditation etc.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
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during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life

skills offered during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

367

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ is
received from Students Teachers Employers

Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of the institution

may be classified asfollows

e Feedback coll ected,

and action taken and feedback

avai l abl e on website

anal ysed
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File Description Documents
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TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seats available during the year

1412

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

272

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

University follows a streamnlined process for continuous

nmoni toring, evaluation and progress of the student. On the basis
of the Conmunication Test/Psychonetric Test after 1st nonth of

t he adm ssion, teacher analyzes the students in three categories
(sl ow | earner, average |earner and advanced | earners). By
differentiating these three elenents, teachers offer different
approaches to what students learn, how they learn it, and how

t hey denonstrate what they’ ve | earned.
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bj ectives of Mentorship

e To make students stress free & happy

e To hear and solve the academ ¢ and personal problens (to a
limted extent) of students

e To support slow learners

e To direct average |earners towards advanced | earning.

e To refine | earning opportunities so they' re effective for
each student

e To nonitor the match between | earner and | earning and nmeke
adj ustnents as required

e To nmake advanced | earners uncover deeper |ayers of | earning

e To help students in their overall devel opnent

| dentification of Learner status (New Students)

New students will be categorized in — slow, average and advanced
| earner based on a test after their 30 days of enrol nent by
conduct i ngConmuni cati on Test/Psychonetric Test after 1st nonth of
t he adm ssion.

The ol d students are categorized in — slow, average and advanced
| earner based on their percentage in the latest trinester/
senester/ Year (on half yearly performance). Efforts are done by
the mentor for up gradation of learning |evels of the students.

File Description Documents

Upload relevant supporting View File
document

Link For Additional
Information https://jvwi. ac.in/lQAC

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers

1 10
File Description Documents
Upload relevant supporting View File
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
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solving methodol ogies are used for enhancing learning experiences

The teaching-1learning process of the University is designed to
cater to the needs of students comng fromdifferent backgrounds.
Student-centric nmethods |ike experiential |earning, participative
| earni ng, and probl em sol vi ng net hodol ogi es can significantly
enhance the | earning experiences of the students. Teacher uses

t hese approaches to prioritize active engagenent, critical

t hi nking, and the application of know edge, naking | earning nore
nmeani ngf ul and effective.

Experiential Learning encourages students to take ownership of
their | earning, enhances retention, and hel ps bridge the gap
bet ween theory and practice. Teaching focuses on experienti al

| earning to inprove student’s problemsolving skills, teamwrk,
and adaptability.

Participative Learning is a formof reflective teaching approach.
G oup di scussion, Debates and sem nars, webinars, quizzes, skill
based various conpetitions educational tours are the other common
participatory |learning activities at JVWW. Students are al so
actively participating in all extracurricular activities such as
cultural fest, Festival Celebration, Dance, Miusic, Art & Craft,
Sports activities, Leadership activities, participation in

regul ar nmeetings, Feedback Mechani sm Comunity Devel opnent
Activities, Annual University progranms, etc.

Probl em Sol ving Skills are anong the nost valued skills in the
wor kf orce today. University provides a platformto students where
they can inculcate these skills and exposed to real world
situations, problem solving nethodol ogi es used for this purpose
are M nd mapping, Brain Storm ng, Case Studies, Patient

Counseling, Drafting, and pleading and Fashion Illustrations etc.
File Description Documents

Upload relevant supporting View File

document

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and
learning processes during the year

Usi ng I nformation and Conmuni cati on Technol ogy (1 CT) enabl ed
tools and online resources has becone essential for effective
teaching and | earni ng processes. In Jayoti Vidyapeeth Wnen’'s
Uni versity, Jaipur nost of the classroons and | ecture halls,

| aboratories are equipped with ICT tools for effective teaching
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and | ear ni ng.

Faculty nenbers have adopted |ICT enabl ed teaching nethods with
audi o-vi sual aids using Power Point presentation, Videos,

ani mati ons, Googl e docs, Google drive, ERP, University's you tube
channel s and nodes for dissem nation of the course materi al s.
Video |l ectures and e content prepared by the faculty nenbers are
al so used for teaching and | earning and have been upl oaded on
university official website and their individual |earning porta
‘nmy academ c profile.’

By integrating ICT tools and online resources our faculty nenbers
are able to provide nore interactive, and personalized | earning
experiences to their students, fostering effective |earning and
skill devel opnment throughout the academ c year.

Foll ow ng I CT enabl ed tools are available for effective teaching
and | earni ng processes:

e Projectors

e Laptops & Conputers

e Smart Boards & LCD enabl ed cl assroons.

e MOOCs, online |ectures,

e Video Conferencing through various applications

e Online teaching platforns |Iike Google neet, Zoom M crosoft
Teans, C sco Webex

e Media Centre, Audio Visual Roons for preparing digita
contents.

e Conputer Lab

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

1: 10

File Description Documents

Upload relevant supporting View File
document

2.4 - Teacher Profile and Quality
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2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

281

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

81

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

958

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships at
State, National, I nternational level from Gover nment/Govt. recognised bodies during the

year

85

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till
the declaration of resultsduring the year
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45

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

45

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appeared in the examinations during the year

31

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

Jayoti Vidyapeeth Wonen's University has a well-established and
efficient evaluation systemfor continuous internal assessnent
and end term assessnent. The processes related to the conduct of
exam nations, declaration of results and award of degrees and

di pl omas are controlled and nonitored by the University’s
Departnment of Exam nation at centralized |evel.

Various refornms have been undertaken in the |ast year that has
made a positive inpact on exam nati on managenent :

1. Centralized conduct of Continuous |Internal Assessnent

2. Automation of Exam nation System Updating are done in the
Exam managenent Software System that has streamined the
exam nati on process.

3. Automation has provided the following features to students
and staff nenbers:

e Admi ssion Enrol nent and registration of students

* Flexible to handl e any type of course
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* Request for scrutiny/re-evaluation
e Student Tracking and upgradation to next senester
e Conpilation and Declaration of Results
* Printing of relevant docunments |ike Mark sheets, Provisiona
certificate, degrees, Mgration certificate, Transfer certificate
and transcripts
e Online Paynent of Exam nation fee
e Verification of students
The automation has resulted in an extensive inprovenent in the

efficiency and transparency of the Exam nation process and has
al so provided an effective nethod for parents and students to

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination |A. 100% aut omation of entire
division along with approved Examination di vision & inpl enentation of

Manual Exam nati on Managenent System
( EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

JVWW has stated all its |earning outcones/graduate attributes
through its website. University’'s website has on its webpage, the
progranmes of fered, programe objectives, programme specific

obj ectives, the course structure, and the syllabus. The syl | abus
prom nently displays the course objectives and course outcones.
The syl |l abus al so provides information about schene of
instruction and eval uati on.
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JVWW has devised and revised all its educational programmes to

i ncl ude such attributes so that when a student graduates they are
equi pped wth discipline, know edge, critical thinking, problem
solving ability, comunication skills and digital capability. The
syl l abi of programmes on offer are the testinony to whatever is
stated. The revision of the syllabus, and the incorporation of
new subjects in line with the industry and community requirenents
suggest how MANUU has prioritized discipline know edge as first
and forenost in |earning outconmes and graduate attri butes.

Besi des the course outcones, the syllabus structure of every
course carries a ‘course objective’ which suns up what is
expected in terns of l[earning outcomes fromthe student at the
end, in that course. \Wereas, the programre specific outcones of
every programme in general manifest the | earning outcones of each
progranme, the course objective carries |learning outcones rel ated
to any given course of a given progranme.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

The university offers various prograns under Engi neering,

Medi cal , Paranedi cal, Law, Managenent, Conmerce, Educati on,

Bi ot echnol ogy, Science, Humanities & Arts disciplines. and in
order to understand each and every program Board of Studies &
Academ ¢ Council designed and approved Program outcones, Specific
Qut cone & Courts Qutcones which has been defined on the LMS
Digital version 2.0 (jvwu.in/student/|ogin.php) portal by the
university. It also describes the carrier and professiona
acconpl i shnment after graduation, post-graduation, and doct oral
cour ses.

The curriculumfor UG courses/ PG prograns/ Research Programmes is
desi gned and approved by the Board of Studies, the progran course
outconmes along with detailed syllabi offered by each
Facul ty/ Departnment is clearly stated on website and University
learning platformDigital Version 2.0 to provi de easy access to

t he students.

Program out cones defines what student able to do by the tinme of
graduation, post-graduation, and their doctoral courses. The main
focus is on students' know edge, skills, and behavi or as they
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progress through the program

Each course of program specified its inportance for that program
t hrough course outcone. Course outcones are clear and concise
statenents that explain what students are expected to | earn by
the end of the course. Each course is peer reviewed in every
senmester by the subject experts assigned to the course.

The Program out cones, Program specific outcones and course
outcones are eval uated by the expert conmttee and the sane are
comruni cated to the students in the formal way of the discussion
in the classroom and departnental notice board.

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

691

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a web link)

https://jvwi. ac.in/feedback. ht m

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Research and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy
for promotion of research which is uploaded on the ingtitutional website and implemented

University is conmtted to excell ence and diversity in research
and pronoting the devel opnent of rigorous, critical and socially
engaged research. W have a special interest in bringing critical
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t heory, social and scientific research and educational practice
to bear on one another in the enrichnment of know edge for
faculty, students, staff, educational policynmakers and all those
passi onat e about know edge, | earning, educational and soci al
justice. University’'s Directorate of Research & Devel opnent has
been entrusted with the responsibility of institutionalizing
research innovation which shall lead to the creation of patents
and Intellectual Property Rights and consultancy in the
University. Al the researches in the University are directed

t owar ds publication of research papers, case studies and ot her
scholarly articles.

University’s Research Ethical Commttee (UREC) takes care of
various issues of research including ethical matters. The
committee conprises of a Core Goup of 5 nenbers and an extended
group consisting of the head of every Departnent. The Commttee
screens research proposals for their feasibility, robustness and
applied val ue.

The gui delines issued by UGC are duly inplenented fromtine to
time. University al so updates all the thesis and synopsis after
successful conpletion of viva voce and DRC subsequently on
Inflibnet portals. Regular updation of Fellowship scholars is
al so done regularly on UGC portals.

Theresearchpolicy along with Code of Ethics for Research

Mal practices and Plagiari smofthe University

havebeenf r anedt of ocusoni t svi si on, m ssi onandcor eval ues, and has
been outlined in the policy docunent displayed on JVAJ website
https://jvwi. ac.in/JV-research. htn

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

4. 32

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies resear ch during the year

3

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in the institution during the year

15

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthefollowing facilities |A. Any 4 or nore of the above

to support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases M oot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

29

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
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such asindustry, corporate houses, inter national bodiesfor research projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

25.3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the gover nment agencies during the year
(INRin Lakhs)

2.5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment
agencies during the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

The University has taken a renmarkable step in fostering a
thriving eco-systemfor innovations by establishing an I ncubation
Centre, Innovation Centre, Startup cells and other initiatives
aimed at facilitating the creation and transfer of know edge.
This ecosystemis designed to support and nurture the
entrepreneurial spirit of students, researchers, and the w der
community, enabling themto transformtheir innovative ideas into
successful venture at the core of this ecosystemis the provision
of essential infrastructure, such as office space equi pped with
state-of-the-art IT infrastructure. This ensures that innovators
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have the necessary tools to work efficiently and effectively.
Addi tionally, a dedicated board/neeting roomfacilitates

col  aboration and networki ng anong stakeholders. Digita
resources are readily avail able, enpowering innovators with
cutting-edge information and research materials to fuel their
projects further. The provision of |aboratories allows for hands-
on experinentation and prototyping, accelerating the devel opnent
of groundbreaki ng technol ogi es. Expert tal ks and technol ogy
denonstrations are organized regqularly, bringing industry | eaders
and experts to share their insights and experiences, inspiring
and guiding the innovators towards innovative sol utions.

Overall, this conprehensive ecosystem not only encourages

i nnovation but also fosters a culture of collaboration, |earning,
and entrepreneurship. By providing the necessary infrastructure,
resources, support, and networking opportunities, the
University's innovation ecosystem plays a pivotal role in driving
soci etal and econom c progress through groundbreaking i deas and

i nventi ons.

File Description Documents

Upload relevant supporting View File
document

3.3.2- Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

52

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (IPR), entrepreneur ship, skill development year wise during the
year

52

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for resear ch/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year
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3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution has a stated Code of
Ethicsfor research and theimplementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethics etc)

3.Plagiarism check

4.Research Advisory Committee

of the above

File Description Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacher swho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newsletter /
website

of the above

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

3.4.3- Number of Patents published/awarded during the year

3.4.3.1- Total number of Patents published/awar ded year wise during the year
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

32

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

37

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and
papersin national/international confer ence-proceedings during the year

55

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.7 - E-content isdeveloped by teachers

For e-PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other
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other Government I nitiatives For
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
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3.4.8 - Bibliometrics of the publications during the year based on aver age Citation Index in
Scopus/ Web of Science/PubM ed

Scopus Web of Science

0 1
File Description Documents
Any additional information View File
Bibliometrics of the View File
publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-
Index of the University

Scopus Web of Science

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Uni versity recognizes the worth of its staff undertaking

consul tancy for outside bodies. This work is an inportant channel
t hrough whi ch know edge and expertise can flow to and from

busi nesses and ot her external agencies and therefore contributes
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to the devel opnent of grow ng and productive relationships wth

t hese bodies. Consultancy activity within the University is often
associated wth several disciplines. It is therefore the
University's policy to notivate staff to utilize in consultancy
wherever appropriate and in a manner that is consistent with
their other simlar responsibilities. University has a

consul tancy policy to undertake consultancy work in accordance to
Uni versity’'s approved procedures.

Approval of Consultancy Activity

o The decision process for whether an individual is permtted
to undertake a piece of consultancy is handled at a
Uni versity level. Al consultancy proposals should be
passed to the appropriate coordi nator and conpet ent
authority of the University in the first instance.

o The decision to accept a proposal to undertake consul tancy
activity depends upon several factors.

| ncone Distribution

o The inconme distribution per consultancy is as under:
o Consultant 50 % University 50 %

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the year
(INRin lakhs)

0. 80

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year
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Jayoti Vidyapeeth Whnen’s University organi zes a nunber of
extension activities to pronote nei ghborhood conmunity to
sensitize the students towards comunity needs. The students
actively participate in community devel opnent activities |eading
to their overall devel opnent. The University has inplenented a
mandat ory course since its inception “Community Devel opnent
Activities” under which it is mandatory for all the students to
participate in the activities conducted in nearby areas that
focuses on social issues and holistic devel opnent. The University
al so has effective National Service Schenme and Red Ri bbon C ub.
Through these units also, University undertakes vari ous extension
activities in the nei ghborhood comunity.

Uni versity has adopted 7 villages under Unnat Bharat Abhiyaan
under which various activities addressing social issues conducted
i ke Education nentorship, Agriculture nentorship, |ega

awar eness, nedi cal canps, Ceanliness drives, tree plantation,
popul ari zati on of water conservation techni ques, training session
on nodern ways of agriculture, Environnental awareness, Wnen
enpower nent, National Integrity, A ds awareness, Bl ood donation
canp, Health check up canp, Veterinary guidance etc.

Uni versity is conscious about its responsibilities for shaping
students into responsible citizens of the country by nmaking
students aware of social issues through various programmes |ike
Envi ronnent al Awar eness, Personal Health and Hygi ene, D et

awar eness, Road Safety, Tree Plantation, Soil and Water Testi ng,
Pl astic eradication, No vehicle day, Janani suraksha, Progranmme
on fermale feticide, organizing visit to Orphanages, old age hones
and Anganwadi, Voters awareness, Bl ood group detection ,Health
check -up canps, Blood donation canps, Dental checkup canp, etc.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out duringtheyear

3.6.2.1 - Total number of awardsand recognition received for extension activities from
Government / Gover nment recognised bodies during the year

39
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File Description Documents

Upload the data template View File
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document

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/’YRC during the year (including Gover nment initiated
programs such as Swachh Bhar at, Aids Awar eness, Gender |ssue, etc. and those or ganised
in collaboration with industry, community and NGOs)

58

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above
during the year

1500

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and students
during the year

195

File Description Documents

Upload the data template View File
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3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

21
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theingtitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

In the pursuit of gender equality and wonen's enpowernent, it is
crucial to create an inclusive educational environnent that

of fers adequate facilities and resources for fenal e students.
Ther ef ore, Vari ous neasures have been taken by the University to
ensure that girls have access to top-notch facilities for
teachi ng and | earni ng, including well-equipped cl assroons,

| aboratories, conmputing equipnment, and nore.

| CT Enabl ed O assroons: The University recognizes the inportance
of providing an optinmal |earning environnment for all students,
including girls. To cater to their needs, the university ensured
t hat classroons are well-naintai ned, confortable, and conducive
to learning. Modern technology is integrated into the classroons,
enabling interactive teaching nmethods by using ICT tools that
facilitate active participation and engagenent anong fenal e

st udent s.

Li brary: The library has rich collection of relevant books
i ncl udi ng textbooks, reference books, e rare books, journals,
conpetitive books etc. to support students’ information needs.

Laboratories: The University recognizes this and invests in state-
of -the-art | aboratories for various disciplines. Special enphasis
is placed on ensuring that fenmal e students have equal access to

t hese | aboratories and practical sessions.

Comput i ng Equi prrent and Technol ogy: I n the digital age, conputing
skills are essential for success in virtually every field. The
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Uni versity acknow edges this fact and equips its conputing
facilities with the | atest technol ogy. These net |abs are open to
all students, and specific tinme slots or resources to facilitate
their learning needs . University works on ERP based sol ution.
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4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

Apart from Academ c Activities, Jayoti Vidyapeeth Wnen's
University always encourages its students to participate in a
variety of sports, cultural and other extracurricular activities
as a conpul sory part of their curriculum

University has a wide range of facilities for students to engage
in various activities. Adequate facilities for indoor and outdoor
sports activities, such as a gymasium yoga & neditation sthal ,
Sangeet Shala (nusic hall), Arts & Craft |abs, and open auditions
for various cultural activities are essential resources of the
University for providing a well-rounded and enriching overall
experiences. These facilities are contributing significantly to
the overall devel opnment of students by pronoting their physical
fitness, and cultural awareness. A qualified teamof trainers for
Music, Sprots, Arts, Painting, Self Defense, Yoga & Meditation
etc. have been appointed to | ook after these activities of the
University that encourages the students to participate in various
events and strives to interact with others for their academ c and
career support.

Cultural activities are essential for pronoting diversity,

i ncl usion, and a sense of conmunity on canpus. University
conducts various cultural activities throughout the year in which
students al ways take part enthusiastically. Cultural festivals,
Dance performances, Academ c activities, celebrations,

exhi bitions Annual Day function etc. are major cultural
activities in the university which help students expl ore and

cel ebrate various cultures and traditions. Having these
facilities on canpus can al so encourage students to explore new
i nterests and hobbi es, nake new friends, and foster a sense of
bel onging within the university community.
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4.1.3 - Availability of general campus facilities and overall ambience

Nature inspires creativity and no wonder the |ush green canpus of
JVWW, | ocated wthin the rural settings on the outskirts of

Jai pur, Rajasthan, has turned out to be a fertile ground for the
creative mnds. The canmpus has been beautifully | andscaped.

Trees, |awns and parks nake the canpus environnent distinctly
green. Large academ c and adm nistrative edifices with open
corridors and | arge playground in the canpus invite academ cs and
scholars to indulge in creative and innovative activities, and
prepare students to cultivate imensity of purpose. JVW has

bi ogas plant, STP, Verm conpost plant, Punar Janam Park and

ot her arrangenents to convert every bit of waste into usefu
products. .The natural |andscape anbi ence has been protected and
mai ntai ned in the canpus. A good nunber of fleet of buses, cars
and ot her vehicles ensures the confortable commutation of
University officials, students, faculties and staff. Adequate
parking facilities have al so been provided inside the canpus.
JVWWU has 100 bedded AYUSH Hospitals to provide nmedical support to
students, faculty, staff and community. Further, it also has
bank, ATM post office, Canteen and a shop for basic anenities in
canpus to provide facilities to its stakeholders. All the cl ass
roons are well furnished, ventilated and IT enabled. Al the
bui | di ngs have installed fire evacuati on system for unforeseen
situations. University’s Incubation, Innovation and Startup
centres wwth State of the art infrastructure ensures the

devel opnent of critical and anal ytical thinking of the students.
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4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

47. 55
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4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

Jayoti Vidyapeeth Whnen’s University has a separate library for
each faculty with a wide range of collection of know edge
resources and information services, an essential requisite in the
intellectual pursuits of students and faculty nmenbers. Automati ng
central and departnent |ibraries using an Integrated Library
Managenment System (I LMS) and incorporating digitization
facilities is a significant step taken for nodernizing |ibrary
servi ces and enhancing the | earning experience for

students. University libraries are Equi pped with the | atest

technol ogies viz., CCTV caneras, internet connectivity through
LAN and wi -fi, etc., Bionetrics etc. The libraries have a rich
coll ection of books on different subjects. Various academ c
journal s published in the country and abroad are al so avail abl e
for the readers. The students as well as the faculty nenbers are
encouraged to use the libraries and develop reading habit. It is
really heartening to see that the students of the University, in
an age, when nore and nore peopl e have been taking to electronic
book reading, flocking the libraries. The library services
provided to students and teachers is fully automated. The library
is well equipped with all the nodern facilities and resources
(print and electronic) in the forns of CODROMs, DVD-ROM etc. It
has al so devel oped Digital library equipped with necessary nodern
equi pnment in order to provide various digital nodes of l|ibrary
services. It also provides renote access to e-publications

t hr ough DELNET, MANUPATRA and PUBMET

File Description Documents

Upload relevant supporting View File

document

4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga
Databases
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4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2. 368

File Description Documents

Upload the data template View File
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document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data
for online access)

986

File Description Documents

Upload relevant supporting View File
document

43 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/LAN, audio video recording facilitiesduring the year

146

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Institution has an IT policy, makes appropriate budgetary provision and updatesits I T
facilities including Wi-Fi facility

Jayoti Vidyapeeth Whnen’s University understands the rapid

evol ving world of education, which plays a crucial role in
enhanci ng the | earning experience and preparing students for the
digital age. Hence adopts an inclusive IT policy, nakes

suf ficient budgetary provisions, and continuously updates its IT
facilities, including W-Fi services. This wite-up explores how
the university's IT policy and comm tnent to updating technol ogy
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contribute to a cutting-edge [ earning environnent with seanl ess
connectivity.

The university's proactive approach to technology through its IT
policy, budgetary provisions, and regular updates to IT
facilities, including W-Fi services, denonstrates a conm t nent
to providing a cutting-edge | earning environnment. By fostering an
i ncl usive, secure, and technol ogically advanced canpus, the

uni versity equi ps students, faculty, and staff with the necessary
tools to thrive in the digital age. Through these initiatives,
the university prepares its community to enbrace the
transformati ve power of technol ogy while ensuring that everyone
has equal access to its benefits.

Recogni zi ng the inportance of staying up-to-date with technol ogy,
the university allocates a significant portion of its budget to

| T infrastructure and services. Adequate budgetary provisions
enabl e the university to invest in nodern conputing equi pnent,
software |icenses, networking infrastructure, and security

nmeasur es.

The Finance Conmittee with the approval of Board of Managenent
approved the budget for inplenmentation of IT facilities in
Academ ¢ and Adm nistrative Departnments/Units to neet the
requi renents of Internet connectivity.

File Description Documents
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document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

2389 448
4.3.4 - Available bandwidth of inter net e 500 MBPS - 1 &BPS
connection in the I nstitution (L eased line)
File Description Documents
Upload relevant supporting View File
document

4.3.5 - Ingtitution hasthe following Facilities |A. All of the above
for e-content development Media centre
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Audio visual centre L ecture Capturing
System(LCS) Mixing equipment’sand
softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic
support facilities excluding salary component during the year

2184. 63

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

A university's physical, academ c, and support facilities play a
critical role in creating a conducive |earning environment for
students and facilitating research and academ c pursuits. To
ensure the efficient and effective utilization of these
resources, university has inplenmented conprehensive procedures
and policies. University ensures regular nmai ntenance and upkeep
of all physical, academ c and support facilities inclduing ICT
cl assroons, libraries, advance conputer |abs etc. . University
has an i n-house workshop with fabrication machine and all
necessary equi pnents where the mai ntenance work is carried out by
on roll recruited trained experts. University has enpanel | ed

wor kshops al so where mai ntenance i s done in case of outsourcing.

University has a technically advanced server roomand qualified
experts to provide regul ar support services for the maintenance
of conputers, LAN, servers, printers, projectors, scanners,

| apt ops, and bionetric attendance system They al so ensure the
al lotment of W-Fi passwords to individual students and faculty
menbers.

University has its own fleet of fulltinme plunber, electrician,
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sweepers, and gardeners to maintain the laws and flora of the
University. Full tine caretakers are appointed to ensure the

cl eanl i ness, hygiene, sanitation, water supply, electricity, and
security. A full-time dedicated team of experts takes care of the
5 units of 500 KVA Automat ed Generators and 840 KW Sol ar Power
Plant installed in the University for Uninterrupted Power Supply
round the cl ock.

File Description Documents

Upload relevant supporting No File Upl oaded
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOSs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

1697

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for
competitive examinations offered by the Institution during the year

2389

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and |A. Al |l of the above
skillsenhancement initiatives are taken by
theinstitution Soft skills Language and
communication skills Life skills (Yoga,
physical fitnhess, health and hygiene)

Awar eness of trendsin technology
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

5.1.4 - TheInstitution adopts the following .
for redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

of the above

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(eg.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

6

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

5.2.2 - Total number of placement of outgoing students during the year

167
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

107

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted as one) during the year

26

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

University provides a platformto reflect the aspirations and
demands of the student community through Jayoti Sangh. The Sangh
acts as a representative body which is for the students and by
the student. The Sangh enable and inspire students to be self
dependent and enpowers themin gaining | eadership qualities and
execution skills. Every year the Sangh is constituted in a
denocratic way through election. The Sangh has representatives of
each discipline, each progranme and each batch to serve students
community. It hel ps students to share ideas, interests, and
concerns about academ c decisions and other matters.

Eligibility of students to be a nenber of Jayoti Sangh:
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e The candidate nust be enrolled on regular full tinme course
and resident of University Canpus.

e The Jayoti Sangh Representative (JSR), Nom nee of Jayoti
Sangh Representative (JSR), Vice Jayoti Sangh
Representati ve(Vi ce-JSR) nust be the student of second year
and onwar ds.

e The Nom nee of Vice Jayoti Sangh Representative (Noni nee
Vi ce-JSR) and Secretary nust be the student of first year
conpul sory

bj ecti ves:

e To enhance conmuni cati on between students, nanagenent,
staff and parents

e To pronote an environnent conducive to educational and
per sonal devel opnent

e To pronote friendship and respect anong students

e To support the managenent and staff in the devel opnent of
the University

e To represent the views of the students on matters of
general concern to them

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

47

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

Alumi Associ ation of Jayoti Vidhyapeeth Wnen's University acts
as a bridge between the former students, current students,
teachers and authorities. Qur university has been fortunate to
have cordial relationship with the proud alumi who have been in
conti nuous engagenent with the faculty, students, admnistrative

Page 100/123 01-10-2023 12:17:28


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhKVXk3SFphc25LZ2RKRXBQUVkxNmc9PSIsInZhbHVlIjoiZHptN0pjbnIxUW00RVdPbEViNittcDVBa1hndEcwNTE0ZWtWWjZ1dXRNcG9ZMThPd1BlZ09kUFczZTdKV0xHSyIsIm1hYyI6IjViMDcxZGYzZmJiM2MwOGEyZDhiMmRiZDU2MGIyZTVjMGJlMjQ4OGRkZmI5MDgwMGI0YTJiYzE4NjU3ZGRhMjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZLSGNSTUgzSjYzZzZKbDlrUWQ0NWc9PSIsInZhbHVlIjoiQjJjZzRFd00zd3RwNWxtNnpUa21Ec21SRGNiRzhhOXRjRG4rSTZXekV3NFFuTHdZbmtjN2tacVROc2o0UFZiWCIsIm1hYyI6IjM2MGNkMzdmNTRjNzY0OWQxZjQxZTBmMjhmNDVmMzFmMWI0MmIzZTE2ZDVmODQ2MjUxNDcwYzBjN2M3NmQ1ZGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpxVVJPekh1MmpSNXp6dktBZGFVOUE9PSIsInZhbHVlIjoiT0RnVXcwVUlIdkRmTWxhSGMxRGZTd29Nd2JJRkRKVTdFL1RoRm11OGlLb1pNSVdxTUZDaVhvbE8xb2dnQlNhZyIsIm1hYyI6IjgxMGVkNDIyOWE1YmQ3NjI0MDllMzgxZjk4MzExMGI3MmM0MmJhYmU0ZTk5YThjNzU4YmRmMjEzNTRlNzhkYzAiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JAYOTI VIDYAPEETH WOMEN'SUNIVERSITY

staff building synergy and cooperation in various academ c and
non- academ c¢ donai ns.

The Al ummi Association significantly contributing to the

devel opnent of the University through financial and other
support. It has contributed significantly through financial and
non-financi al nmeans during the Academ c Year 2021-22

e Active nenbers of Alummi Association are the nenbers in
vari ous academ c and adm nistrative bodies of the
University such as Alumi Network, |QAC, Feedback Commttee
et c.

e Many Alummi Sponsored International Conferences, Wbinar,
Research Projects of the year.

e Alumi Association also contributed for organizing GQuest
Lectures, Sem nar, Career Counselling Programres throughout
t he year.

e Passed out nmany graduates enrolled thensel ves in Hi gher
Studies i.e., Msc. MA, Ph. D etc. thus played a crucial
role in devel oping financial resources for the University.

e Serve as role nodels for students through distinguished
services in different fields of service.

e Alummi active nenbers contributes as a “Mentor” to the
junior students at university.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution duringtheyear |D. 1 Lakhs - 3Lakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

JVWW envision a future where educati on becones a powerf ul
catal yst for holistic community devel opnent and the enpower nent
of wonen. Qur mssion & vision is rooted in the belief that
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educati on should transcend traditional boundaries and actively
contribute to creating sustainable, inclusive, and gender-

equi tabl e societies to deliver value based and advanced educati on
whi ch brings significant benefits to society.

Core Principles :

e Holistic Education: Qur curriculumis designed to enpower
wonen with the know edge and skills needed to navigate
chal | enges, make infornmed decisions, and lead fulfilling
lives.

e Comunity-Centric Approach: By working closely with
communities, we aimto co-create solutions that are
rel evant, sustainable, and inpactful.

e Research for Inpact: Qur university val ues research that
generates practical solutions. W seek to devel op evi dence-
based strategies that drive policy changes, foster
i nnovation, and pronote scientific |earning.

Key Qut cones:

e Enmpowered Wnen: Qur graduates energe as enpowered
i ndi vi dual s who are sel f-assured, know edgeabl e, and
resilient. They are equi pped with various training and
skills |like yoga, self-defense, help etc. to overcone
obstacl es, and serve as role nodels for future generations.
e Transfornmed Comrunities: Through collaborative initiatives,
our university plays a pivotal role in transform ng
comuni ties.
e Innovative Solutions: By fostering a culture of innovation,
we |lead the way in finding new paths to sustainable
devel opnent .

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

Jayoti Vidyapeeth Whnen’s University Managenent follows a
decentralized and participative style of |eadership, soliciting
the participation and invol venent of all the stakehol ders. They
guide, initiate, persuade and notivate all the stakeholders to
actively involve thenselves in realizing the goals of the

Uni versity.
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Adm ni strative Decentralization: Decentralization fosters a sense
of ownership and accountability anong team nenbers, as they have
nore control over the outconmes of their work. At JVWW University
pronotes and practices decentralization in all academ c and
admni strative activities, it has various academ c and

adm ni strative governing bodies, such as Board of Managenent,
Academ ¢ Council, Board of Studies, Board of Faculties, Executive
Senate, and various Commttees & Cells to nonitor, plan and
execute snooth functioning of the University. University Board of
Managenent conprises of the Industry Experts, Em nent
Educationi sts, Representatives of statutory bodies, Deans,
Directors, Faculty nenbers and student representatives are
responsi ble for planning and policy devel opment, institutional
budget, academ c and research growth of the University and ot her
extension activities.

Partici pati ng Managenent: The Managenent, teachers, students,
supporting staff nenbers, and Jayoti Sangh (Student Council)

al ways work together as teamfor the conduction of all academ c
nonacadem ¢ activities of the University aimng to bring change
in society with the aimof enpowering wonen. University always
supports ideas for the benefits of its stakeholders and strives
to reinforce the culture of excellence in all its deliverables.
It is open to introducing change in terns of its policies and
practices or the way it deals with external bodies.

File Description Documents

Upload relevant supporting View File
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The University's Strategic plan focuses on current trends and
di srupting forces in higher and technical education which when
adopt ed can show better performance. A strategic plan assesses
st akehol der’ s expectations and the needs of the conmunity.

The institute has a student centric approach and stakehol ders are
the final beneficiary of these devel opnents. JVWAW s strategic
pl an includes the follow ng:

e Efficient Teaching erudition procedure
e Effective Leadership and Participative nmanagenent
e Encouraging high quality research, Industry engagenent,
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Ent repreneurshi p, Al umi engagenent, and social outreach
e Inclusion of MOOC and other online options for students
e Encouragenent of students for participation in startups,
i nnovation & research
e Inclusion of MOOC and other online options for students
e Ofering certificate and di pl oma courses
e Industrial |inkages, Collaborative activities & Sign MU
with National and International organizations

e Pronotion of skill devel opnent and val ue-oriented courses

e Student’s Overall Devel opnent through Participation in
cocurricular, extracurricular, comunity devel opnent, UBA
activities

e Constant Gowh in Research and Devel opnent

e Alummi Interaction and Qutreach activities

e Munting Physical Infrastructure

e Introduce skill devel opnent and val ue-oriented courses.

The I npl enentation of these plans has yiel ded:

e Increased Nunmber of papers published in reputed Journals
have i ncreased manifol d.

e Increased Number of published patens increased
significantly.

e Regular interaction wth alumi hel ped students to decide
on their future course of education and profession.

e Increase in Industrial Linkages in MOUs & Col | aborative
activities.

e Increase in grants received fromvarious sources.

e Students’ holistic devel opnent through co-curricul ar, ECA
CDA activities

File Description Documents

Upload relevant supporting View File
document

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

JVWWU has been established in 2008. It has Governi ng bodies,
Service Rules, Procedures, Recruitnent and Pronotion Policies to
nmonitor and achieve its vision and mssion. It has an effective
or ganogram whi ch nonitors and i nproves the institution.

Uni versity has a broad Vision and M ssion that focuses on
i nnovati ve approach for quality teaching and research to bridge
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the gap between the industry, society, and academ a. The
hierarchy is created fromtop nanagenent to down levels to
clearly delineate duties, responsibilities, accountability, and
powers at each stage. The University follows a denocratic and
partici patory approach of governance for achieving its goals. Al
st akehol ders participate actively in the admnistration of the

i nstitute.

The University has a well-structured adm nistrative and academ c
setup to consistently inprove the quality and standard of
education for which university rigorously working through key
policies and standards with the support & gui dance of core
institutions bodies & accessory units.

e Board of Managenent

e Academ c Counci |

e Board of Studies

e Board of Faculty

e Executive Senate

e |QAC for Quality Assurance in Academ cs
e Alumi Engagenent Cell

e Entrepreneurship Devel opnent Cell
e Training for Placenent Committee
e International Students Cell

e Feedback from St akehol ders

e Startup Centre

e Discipline Commttee

e Anti Ragging Conmittee

e Gievance Redressal Commttee

e SC/ST/OBC/ Mnorities Cell etc.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotiona avenues and effective
welfare measures for teaching and non-teaching staff

Creating an effective perfornmance apprai sal system establishing
cl ear pronotional avenues, and inplenenting conprehensive welfare
measures are cruci al aspects of namnagi ng both teaching and non-
teaching staff in a university setting. To bring transparency and
nore efficiency in working anong enpl oyees, Jayoti Vi dyapeeth
Wonen’ s University, Jaipur has devel oped Performance Apprai sal
Systemto assess the performance of enployees, identify areas for
i nprovenent, and recogni ze their exceptional contributions. HR
policies, Service rules have been fornmed to provide various

Enpl oyee Wl fare benefits to its enpl oyees such as residentia
facilities with anenities including Mess, Laundry, Sports, G/m &
Recreation facilities, gardens, ATM bank, post office, General
store, CGuest House etc. for its enpl oyees.

Apart fromthis, University provides due encouragenent for career
devel opnent equally for teaching and non-teaching by permtting
themto pursue higher studies, undergo training programre, attend
sem nars, synposium conferences, workshops at National and
International level with financial support and provide duty

| eave. University often Ofer nentorship and training prograns to
hel p enpl oyees devel op the skills necessary for higher-I|eve
positions. Various faculty nenbers were granted duty | eaves to
attend intellectual attainnment for presenting research papers and
take part in conferences as participants or resource persons or
serve in various institutions as exam ners for eval uation or
conducting vi va.

Additionally, JVWW al so takes regul ar feedback of enpl oyees about
their performance. Frequent one-on-one neetings can help
enpl oyees understand their strengths and areas for grow h.

File Description Documents

Upload relevant supporting View File
document
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6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

25

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

36

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

289

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Fi nanci al managenent plays a crucial role in the success and
sustainability of a self-financing university. It involves the
efficient allocation, utilization, and nobilization of funds to
achieve the institution's goals while maintaining financial
stability.

Jayoti Vidyapeeth Wonen’s University is also a self-financing
University and nobilizes its funds mainly fromthe Funds
generated fromuniversity sources i.e., students fee, devel opnent
fee and different sources of research and innovation activities
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Uni versity finance conmttee regul ates and Arrange budget

al l ocation based on the university's strategic goals and areas of
focus, such as academ c prograns, research, infrastructure, and
student services and nmaintains overall financial managenent

i ncl udi ng nobi |l ising resources, naintaining accounts, internal
external audits and all University expenditures with the Approval
of Governi ng Body Board of Managenent.

The University ensures optinmumutilization of funds through
vari ous neasures such as organi zi ng vari ous academ c activities
for faculty and staff nenbers, controlling admnistrative
expenses, sharing common facilities anong the Departnents and
Centres. Faculty nenbers are encouraged to apply for projects
from Governnent agencies to carry out their research in the
canpus.

Uni versity has Inplenented many strategies to attract and retain
students, such as offering conpetitive prograns, schol arshi ps,
and a supportive |earning environnent.

Regul ar nonitoring, feedback, and adjustnent are key to ensuring
that resources are being used efficiently to achieve the
uni versity's objectives.

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

56.1
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

Jayoti Vidyapeeth Wonen’s University has established nechani sns
for conducting internal and external audit in every financial
year to ensure financial conpliance and for nmaintaining
transparency, accountability, and financial health in a
university. These audits serve different purposes and provide
various benefits:

The internal audit of the inconme and expenditure during the year
is conducted by an Internal Audit Commttee constituted by the
Uni versity consisting of personnel fromthe accounts depart nment
and external nenbers and Finance Committee. The internal audit
comrittee carries out rigorous audit fromtine to tinme and checks
against any irregularity; necessary precautionary steps are taken
as per their suggestions. Statutory audit or external audit is
conducted by a chartered accountant firm appointed as per

approval of the Board of Managenent.

At the end of every financial year, annual financial statenents
are prepared and presented for audit. The auditors review the
financial statenents, docunents, vouchers and bills. They check
statutory paynents —-TDS, Professional Tax, PF, ESI remttance
etc. The auditors also check Fees Recei pts, disbursenent of
Schol arship received from Governnent and ot her agencies. Auditors
al so assess the efficiency of financial operations and suggest

i nprovenents that can lead to cost savings and resource

optim zation then audited statements are prepared in June-July
duly signed by the Chief Finance Commttee and Chartered
Account ant .

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals
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Internal Quality Assurance Cell (1QAC) is fully responsible for
preparing and inplenenting all policies and guidelines of the

Uni versity to ensure quality working culture within the canpus .
In the Academ c Session 2021-22 | QAC has contri buted
significantly for the quality teaching | earning process,

nmet hodol ogi es of operations and | earning outcones through various
initiatives.

1. Digital Initiatives : University adopt |atest digital
t echnol ogi est hat enabl e easy Access toe -resources (e
notes, e- video, library references etc.) for teacher and
students for delivering online classes which included live
sessions, pre-recorded e-lectures, e-notes and vi deos,
library resources, digital attendance, hone assignhnments,
practice sessions, online assessnment along with feedback
exer ci ses.

2. Focus on Research Activities: 14 Hours (Two Days) Faculty
Devel opnent Program (FDP) in the bl ended node on the Topic
“Emergent Research Methodol ogy and | PR® was successfully
concl uded at Jayoti Vi dyapeeth Wnen's University Jai pur
from 26-27 Cctober 2021

3. Collaborative Activities: To Strengthen entrepreneurship,
life skills of the students, 15 days |ong Training Program
conducted in collaboration with Barclays the Training
benefits include Certified Training session, Interview and
pl acenent driven programand live nentoring. This program
ains at providing enployability training programfor
students to positively inpact their social nobility.

4. Regul ar Feedback : Periodically Feedback on curricul um was
collected fromalumi, students, and parents.

5. Placenent Activities: | QAC proposed many on canpus/ of f
canpus pl acenent activities in the year 2021-22, 279
students placed in renowned conpanies |like C Core, TCS,
Capgem ni, tata Indicom Academ a Guru, Justdial etc.
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6.5.2 - Ingtitution has adopted thefollowing | B. Any 4 of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,
Workshops on quality conducted
Collaborative quality initiativeswith
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other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)
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6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

Fromthe Academ c year 2021-22, Jayoti Vidyapeeth Wnen' s
Uni versity has taken Several post accreditation quality
i nprovenents during the year.

Most prom nent post accreditation quality initiatives have taken
in the Academ c Session 2021-22 are as nentioned under.

e Adoption of Choice Based Credit System as per NEP 2020

e Adoption of Latest teaching |learning technol ogi es by
Students & Teachers- Increased usage of ICT tools in
teaching | earni ng process

e ICT Initiatives : Nunmber of digital classroons and I CT
enabl ed cl assroons has been i ncreased.

e Digitalization to pronote e- Governance

e Several International MU s done with various Academ c and
Cor porate Organi zati ons

e Strengthen Research Work including Innovation & Startup
activities by which Nunber of Research facilities increased
for the staff as well as students.

e Full CCTV surveillances to ensure nore safety and security.

e Academic MoUs with institutions of National Repute.

e Automation of Various Adm nistrative Processes

e Maxim ze students Participation in Co-curricular, Extra
Curricular & CDA activities.

e Virtual Meet, Webinar, International Sem nars, Conferecnes
etc.

e Strengthen Health Care Services for students & staff

e Increased Students & Staff Welfare activtites.
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INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

CGender sensitization is a crucial aspect of creating an inclusive
and respectful environment within any educational institution.
CGender sensitization practices adopted by university reflects a
commtnment to nurturing respectful and inclusive comunities. By
i ntegrating gender sensitization into policies, curriculum and
canmpus cul ture, Jayoti Vidyapeeth Wnen's university is paving
the way for a nore just and equitable future for its students as
well as for the society. The efforts made by university to pronote
gender sensitization and create a safe and equitabl e space for

all are as nentioned under:

I nclusive Curriculum University has adopted Gender Sensitization
as a conpul sory curriculumof the University under University

M ssion Courses to raises awareness about Gender equity but also
chal | enges traditional gender norns and biases.

Wor kshops and Trai ning: Universities organize regul ar workshops,
sem nars, and training sessions to sensitize students, faculty,
and staff about gender-rel ated issues.

Awar eness Canpai gns: University | everage vari ous awareness
canpai gns on canpus and nearby rural areas including Gam
Panchayats, Schools etc. to engage the entire student and | ocal
comruni ty. These canpai gns i nclude Door to Door Awareness
Programes, posters awareness rally, social nedia initiatives,
and Event |ike Cel ebration of International Wnen's Day that

of fer opportunities to celebrate diversity and educate the
conmuni ty.

Counsel ing and Support Services: University has established
counsel Il ing and support services for students that offer
confidential assistance to students who have experienced
harassnent or discrimnation such as Anti Sexual Harassnent Cell,
ST/OBC/ M nority Cell Anti Ragging Cell etc .
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Annual gender sensitization
action plan(s) 1. Regular Health Checkup, Medi cal
Consultation to pronote Physical wellbeing
of students & local community . 2.
Provi des counselling for students in terns
of Whnen personal hygi ene & heath 3.
Organi ze webi nar on gender equality to
prevent donestic violence 4. Post
Gar bhadhan Vedic Care' and Sanskar Yoj na’
for local wonen 5. Life Skill Devel opnent
Wr kshop and many nore

Specific facilities provided for

women in terms of: a. Safety Gender _sensitization is a crucial aspect
and security b. Counseling c. of creating an inclusive and respectful
Common rooms d. Daycare environment within any educati onal
Centre e. Any other relevant institution. Jayoti Vidyapeeth Wnen's
information University (JVWJ) plays a pivotal role in

shaping the attitudes and perspectives of
the future generation. JVW have taken
proactive nmeasures to inplenent gender
sensitization practices on canpus/ off
canpus. The efforts made by university to
pronot e gender sensitization and create a
safe and equitable space for all are as
nentioned under: Inclusive Curricul um
Uni versity has adopted Gender
Sensitization as a conpul sory curricul um
of the University under University M ssion
Courses to raises awareness about Gender
equity but also challenges traditiona
gender norns and biases. University
curriculum.incorporating readings, case
studi es, and di scussions that highlight
the contributions and struggles of wonen,
awar eness chal | enges and opportunities
LABTO+ individuals, and other marginalized
genders to fostering an environnent in
community free from gender-based
discrimnation, harassnent, and bi as.
Wr kshops and Training: Universities
organi ze regul ar workshops, sem nars, and
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Gender sensitization is a crucial aspect of creating an inclusive and respectful environment within any educational institution. Jayoti Vidyapeeth Women’s University (JVWU) plays a pivotal role in shaping the attitudes and perspectives of the future generation. JVWU have taken proactive measures to implement gender sensitization practices on campus/ off campus. The efforts made by university to promote gender sensitization and create a safe and equitable space for all are as mentioned under: Inclusive Curriculum: University has adopted Gender Sensitization as a compulsory curriculum of the University under University Mission Courses to raises awareness about Gender equity but also challenges traditional gender norms and biases. University curriculum incorporating readings, case studies, and discussions that highlight the contributions and struggles of women, awareness challenges and opportunities LGBTQ+ individuals, and other marginalized genders to fostering an environment in community free from gender-based discrimination, harassment, and bias. Workshops and Training: Universities organize regular workshops, seminars, and training sessions to sensitize students, faculty, and staff about gender-related issues. These sessions provide a platform to discuss stereotypes, unconscious biases, and the importance of respecting different gender identities. Experts, activists, and scholars are often invited to share their insights, fostering a broader understanding of the complexities surrounding gender. Awareness Campaigns: University leverage various awareness campaigns on campus and nearby rural areas including Gram Panchayats, Schools etc. to engage the entire student and local community. These campaigns include Door to Door Awareness Programmes, posters awareness rally, social media initiatives, and Event like Celebration of International Women's Day that offer opportunities to celebrate diversity and educate the community.Counselling and Support Services: University has established counselling and support services for students that offer confidential assistance to students who have experienced harassment or discrimination such as Anti Sexual Harassment Cell, ST/OBC/Minority Cell Anti Ragging Cell etc. Diversity and Inclusion Committees: Universities often set up committees dedicated to promoting diversity and inclusion, including gender diversity. These committees are responsible for reviewing policies, suggesting changes, and implementing initiatives to enhance gender sensitization on campus. They work collaboratively with various departments to ensure that all aspects of university life are inclusive. Gender sensitization practices adopted by university reflects a commitment to nurturing respectful and inclusive communities. These initiatives not only challenge existing norms but also contribute to the broader societal goal of achieving gender equality. By integrating gender sensitization into policies, curriculum, and campus culture, Jayoti Vidyapeeth Women’s university is paving the way for a more just and equitable future.
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Vi dyapeeth Whnen’ s university is paving
the way for a nore just and equitable

future.

7.1.2 - TheInstitution hasfacilities for A. Any 4 or All of the above
alternate sour ces of energy and energy
conservation Solar energy Biogas
plant Wheeling to the Grid Sensor-based
ener gy conservation Use of LED bulbs/
power -efficient equipment
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document

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Wast e Managenent is one of best institutional practices of the
University practices . There are total 13 kind of university
wast e products in which 11 kind of waste products are being
reused through recycle concept under University Startup “Punar
Janam (Ready to serve again)” and renmaining 1 Bionedical waste is
coll ected by Govt. Agency . University has an MOU with authori zed
agency for the collection of bionedical waste that collects the
wast e on periodic intervals.

e Solid Waste Managenent: University has its own Bi ogas
Plant, Verm Conpost Plant and Bi o-Waste Fertilizer Plant
for the treatment of solid waste. Three R s are foll owed
her e:

o Reduce: Use of resources whenever required.

o Reuse: Reuse of waste materials, papers. Non-working
hardware are di splayed in nuseum

o Recycle: The products are recycled into useful
products for further use like file folders, mats etc.

Non- bi odegr adabl e wastes are dunped into dunpi ng yards and dust
bins are provided all over the canpus.

e Liquid Waste Managenent: Well constructed drai nage systens,
safety tanks are constructed which are periodically
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cl eaned. University has constructed Sewage Treatnent Pl ant
(Hydraulic & Natural both types) for cleaning Sewage wat er
and after that treated water is used for agriculture
pl ants.
e Bionedical waste managenent: University hospital wastage is
col l ected by the agency which is authorized by Govt. of
Raj ast han.
e E-WAste Managenent:
o Damaged/ obsol ete el ectronic devices are displayed in
museum for trouble shooting |abs.
o Rest of the e waste is auctioned.
o Repairable itens are donated to needy students and
near by conmunity

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling
Maintenance of water bodies and
distribution system in the campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting View File
document
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7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto C. Any 2 of the above
preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting View File
document

7.1.7 - TheIngtitution has a disabled-friendly | A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor
easy access to classrooms and centres.
Disabled-friendly washrooms Signage
including tactile path lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

Jayoti Vidyapeeth Wonen’s University' s has taken various
initiatives and inplenented themfor creating an inclusive

envi ronnment that pronotes tol erance, harnony, and acceptance of
cultural, regional, linguistic, conmunal, socio-econom c, and
other diversities requires a multi-faceted approach within the
University as well as in the community. To provide an inclusive
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envi ronnment and devel op the enotional and religious feelings
anong the students and the faculty, comenorative days are

cel ebrated on the canpus with the support of managenent not only
recreation and amusenent but also to generate the feeling of
oneness and soci al harnony. The students, teachers and staff
menbers jointly celebrate the cultural and regional festivals,
like Holi, Diwali, Christmas, Eid, Lohri, Newyear, Teacher’s
Day, Orientation Sessions, Induction program Youth Day, Wnen’s
Day, Yoga day etc. Modtivational |ectures of em nent persons are
arranged for all-round devel opnent of the students and to neke
them responsible citizens follow ng the national val ues of soci al
and communal harnony and national integration. Besides academc
and cultural activities, the University has infrastructure for a
vari ety of indoor and outdoor sports activities for the physical
devel opnent of the students. Special facilities are created for
the D vyangjan students. Their nobility is supported with the
provi sion of ranps and wheel chairs. Special restroomfacilities
have been provided in the university prem ses. Audi o-visual and
Braille facilities are available for themon the ground fl oor of
the library. During the exam nation, scribes are arranged for the
needy.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Sensitizing students and enpl oyees to their constitutional
obligations, values, rights, duties, and responsibilities is
crucial for fostering a responsible and aware citizen of the
country for which Jayoti Vidyapeeth Whnen's University undertakes
several initiatives by organizing activities on Values, Ethics,
Human Ri ghts, Gender equity, Oientation Prograns, Wrkshop,

sem nar, guest |ectures, community engagenent activities etc.

1. University has incorporated Integrate “Wnen R ghts &
Laws”, “Gender Sensitization” & Research Ethics &
Publ i cati ons, Environnmental Science & D saster Mnagenent,
Help Ald & My Behavior & Ethics into the conpul sory
curriculum for students which cover fundanental rights,
| egal rights duties, and responsibilities, Human Val ues &
Et hi cs, sense of equity & social responsibility as
enshrined in our constitution.

2. At regular intervals, regular workshops, sem nars, and
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guest |lectures featuring | egal experts, activists, are
bei ng organi zed in all Departnent/Faculty to educate and
awar e students about constitutional principles, historical
contexts, and contenporary rel evance.

3. University always encourages students and enpl oyees to
participate in conmmunity devel opnent activities through
Unnat Bharat Abhiyan services , NSS Unit, village
devel opnent activities, |egal awareness activities
connecting constitutional duties with practical actions and
to literate the students and the public about Denocracy,
fundanmental rights and duties that benefit society..

4. Faculty of Law & Governance, organi ze National Mot Court
conpetition to engage | aw students in practical sinulations
of | egal proceedi ngs and denocratic deci sion-naking
processes. em nent personalities, judges, |awers, and
social activists were invited to share their insights and
experiences related to constitutional rights and
responsibilities.

7.1.10 - Thelnstitution hasa prescribed code | Al | of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for
students, teachers, administrators and other
staff Annual awar eness programmes on
Code of Conduct are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

At Jayoti Vidyapeeth Whnen's University, every event or festival
is celebrated with great zeal and enthusiasm W help students to
relate to the culture and heritage of our country and connect
with their roots and nake them aware of the national pride and
rich cultural heritage.

The cel ebrations and observance of national and international
comrenor ati ve days, events, and festivals are essential for
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fostering a sense of community, pronoting cultural diversity, and
creating a positive and engagi ng environnent. These cel ebrations
provi de opportunities for students to cone together, share
experi ences, and | earn about different cultures and traditions.
By ldentifying a diverse range of national and internationa
comrenor ati ve days, events, and festivals that align with the
university's values and m ssion. including International Wnen's
Day, International Day of Peace, Wirld Cultural D versity Day,

I nternational Day of Education, and many others, University
creates a vibrant and enriching atnosphere that contributes to
the overall growth and devel opnent of students . They al so
reinforce the values of cultural understandi ng, soci al
responsibility, and gl obal awareness anong their students and
staff.

For organi zing and cel ebrating such events, an academ c cal endar
is prepared before commencenent of each academ c year. The
students of Jayoti Sangh included cultural commttee, sports
commttee, disciplinary commttee, Event Planning Conmttee etc.
along with NSS, Red Ri bbon C ub, Guide etc. organize and

cel ebrate all activities on canpus/off canpus. University ensures
100% participation of all the students of all streanms in the
events by contributing their creative ideas, thoughts, and
skills.

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

Best Practices: Al round devel opnent of students through maxi num
student engagenent in co-curricular and extra-curricular &
Communi ty Devel opnent activities

Year of inception :2008 and this practice continuing.

Context: In today's fast-paced world, education is not only about
academ c excel l ence, but al so about the holistic devel opnment of a
student. The role of educational institutions in fostering all -
round devel opnment of students is crucial. Co-curricular and extra-
curricular activities are considered to be inportant conponents
of a student's education. These activities provide an opportunity
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for students to explore their interests, enhance their skills,
and devel op a sense of responsibility towards their comunity.

bj ecti ves:

1. To encourage nmaxi mum student engagenent in co-curricular
and extra-curricular activities, which hel ps students to
develop their interests and skills beyond acaden c
| ear ni ng.

2. To provide a platformfor students to showcase their
talents, creativity, and |l eadership qualities.

3. To pronpte a sense of teammork and col | aborati on anong
students through participation in group activities

4. To create opportunities for students to interact with
i ndustry professionals and experts in their fields of
interest, which can hel p them gain val uabl e insights and
gui dance for their future careers.

Evi dence of Success: Studies have shown that participating in co-
curricular and extra-curricular activities can have a positive

i npact on student devel opnent, both academ cally and socially.
Students who are engaged in these activities tend to have higher
academ c achi evenent, better attendance records, and inproved
behavi or conpared to those who are not invol ved.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

Jayoti Vidyapeeth Whnen's university is dedicated to equi pping
its students with the knowl edge, skills, and val ues necessary to
thrive in an ever-changing world. Qur commtnent to human val ues
and noral education ensures that our graduates are not only
academ cal ly proficient but al so conpassionate and et hical

i ndi vi dual s who nmake positive contributions to their conmunities
and the world at | arge.

1. Qur acadenmi c environnent encourages students to engage in
communi ty and social work through various conmmunity devel opnent
progranmmes. Students actively participate in various socia
activities to obtain grades/credits in University m ssion Courses

This practice pronotes intellectual growh and hel ps students
refine their values and beliefs.

2. To develop the habit of norale and social values ??in
students, University introduced Val ue Added Course “My Behavi or
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and Ethics”. Students ethical social and noral values are assessed
by continuous eval uati on process. The marks obtai ned out of 50 in
the My Behavior & Ethics” is also reflected in the marksheet of

t he students.

3. The University has inculcated in the students the habit of
respectfully greeting everyone by saying 'Namaste' and el ders

bl essi ng them by saying 'Khush Raho Bitia ' to preserve the roots
of Indian culture and traditions.

4. Courses explicitly focused on ethics, values and soci al
responsibility are offered to all students across various
di sci plines. These experiences expose themto diverse
perspectives and chal |l enges, hel pi ng them devel op enpat hy,
conpassi on, and a sense of social responsibility.

5. Faculty nenbers are encouraged to infuse discussions of ethics
and values into their teaching, irrespective of their academc
di sci pline.

7.3.2 - Plan of action for the next academic year

Future Pl an of Action

Jayoti Vidyapeeth Wonen’s University strives to inpart skill
—based quality education and pronpte research driven advancenent
of know edge for creating successful professionals.

University believes in exploring new horizons of devel opnent.

For the year 2022-2023, University has chal ked out the action
plan to work on:

1. The University plans to introduce new skill-based Di pl oma
and UG Prograns and PG Specialization in Yoga , Psychol ogy
and Sanskrit to enhance enpl oynent potential.

2. The University plans to conduct Quality Audits For Academ c
, Environment and Energy in the academ c session 2022-23.

3. Curriculumenrichnment through introduci ng new val ue- added
courses and organi zing nore academc tours, field visits,
| ndustrial training workshop And research & I nnovation
activities.

4. | nplenmentation of MOOC / Swayam courses in all disciplines
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For provide nore confortable residential facilities for
students, the University renovate sone old Hostel roons
whi ch required nmai ntenance and al so construct new hostels
roons to provide nore student; s nore confortable place to
stay.

Endeavour to establish |Iinkage with national and

i nternational organizations/agencies for training

i nternship, research, and student’s & Faculty exchange
Enhancenent in | CT enabl ed classroom and | atest technol ogy
enabl ed Conputer | abs.

Strengthen the Alumi Association to increase participation
of Alumi in the University activities.

Strengt hen student progression to higher education in PG
and PH. D Programmes by inplenenting new University’s

subsi dy/ Schol ar shi p provi si ons.

Preparati on of NAAC Accreditation Process in 2 Cycle to
obtai n H gher G ade.
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