
Jayoti Vidyapeeth Women's University, Jaipur

iz/kku dk;kZy; %
T;ksfr fo|kihB efgyk fo'ofo|ky;
osnkUr Kku oSyh] xzke&>juk] 
egyka tkscusj fyad jksM+
t;iqj & vtesj ,Dliszl os t;iqj&303122
E-mail : jpd@jvwu.ac.in

Jayoti MuhimJayoti MuhimJayoti MuhimJayoti MuhimJayoti MuhimJayoti Muhim

Title Code : RAJBIL01655
Issue 5, Volume 4

January, 2018

iz/kku dk;kZy; ,oa izdk'ku LFky % T;ksfr fo|kihB efgyk fo'ofo|ky;] osnkUr Kku oSyh] xzke&>juk] egyka tkscusj fyad jksM+] t;iqj&vtesj ,Dlizsl os] t;iqj & 303122 e-mail : jpd@jvwu.ac.in

Estd. in 2008

^^csVh cpkvks&csVh Ik<+kvks**

Upcoming Days in January

T;ksfr fo|kihB efgyk fo'ofo|ky; esa izf’k{k.k lekiu lekjksg dk vk;kstu fd;k x;k

 T;ksfr fo|kihB efgyk fo’ofo|ky; fd B.Sc.-B.Ed. ,oa B.A.-B.Ed. 

dh Nk=kvksa us egyk¡ xk¡o esa lkeqnkf;d Hkze.k fd;kA vius bUVZuf’ki çksxzke ds 
vUrxZr fd;s x;s bl Hkze.k esa Nk=kvksa us yksxksa dks va/kfo’okl] fyax HksnHkko o 
mPp f’k{kk ds çfr tkx:d fd;kA Nk=kvksa us uqDdM+ ukVd ds ek/;e ls viuh 
ckr yksxksa rd igq¡pkus dk ç;kl fd;sA Nk=kvksa ds bl ç;kl dks yksxksa us [kwc ialn 
fd;kA 

T;ksfr fo|kihB efgyk fo'ofo|ky; dh B.Sc.-B.Ed. 
,oa B.A.-B.Ed. dh Nk=kvksa us fd;k lkeqnkf;d Hkze.k

T;ksfr fo|kihB efgyk fo’ofo|ky; ds ,tqds’ku fMikVZesUV esa Nk=kvksa }kjk çf’k{k.k lekiu 
lekjksg dk vk;kstu fd;k x;kA bl lekjksg esa fo’ofo|ky; dh ps;jilZu ekuuh;k tsoh,u fonq”kh 
xxZ th] dUVªksyj vkWQ ,Xtkfeus’ku tsoh,u es?kuk fla?ky ,oa ,tqds’ku fMikVZesaV dh Mhu eatw ‘kekZ us 
}hi çTOoyu ds lkFk dk;ZØe dh ‘kq:vkr dhA 

Nk=kvksa us lekjksg esa fofHkUu çdkj dh çLrqfr;k¡ nhA tsoh,u ps;jilZu fonq”kh xxZ th us 
çn’kZuh esa fjcu dkV dj izn’kZuh dk vukoj.k fd;kA mUgksaus lHkh Nk=kvksa ds dke dks [kwc ljkgkA 
çn’kZuh esa Nk=kvksa us Øk¶V] Dys ekWMfyax] isijes’kh esa c<+ p<+dj fgLlk fy;k vkSj n’kZdksa us bls [kwc 
ilUn Hkh fd;kA iwtk iky] JV-U/16/9779
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LAVANYA SINGH

JV-U/17/1772, II Sem.

In this dark World, searching for love just give the one hug. I'll be all yours.
Being alone doesn't mean that you are alone, it means you are different from others. 

Being alone means you are eligible to do things, which you love. 
Being alone means there is no restrictions, which gonna stop you. 

Being alone means go where ever you wanna go.
Being alone means just have a look at beautiful World.    

Being alone means you can fly and touch the sky. 
And then go, I'llcome to know that you are not all alone. 

Beautiful nature is with you.
 And they never gonna leave you.

So, being alone means achieving all the happiness. A
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9 Jan. NRI Day

10 Jan. World Hindi Day

12 Jan. National Youth Day

15 Jan. Indian Army Day

22 Jan. Girl Child Week (India)

25-29 Jan. Jaipur Literature Festival

25 Jan. India Tourism Day

26 Jan. Indian Republic Day

30 Jan. National Cleanliness & 

 Martyrs Day (India)
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A sanitary napkin or a menstrual pad is an absorbent item worn by a Woman while menstruating situation where it is 
necessary to absorb a flow of blood from the vagina. 

Lack of scientific understanding about menstruation, rampant myths and misconceptions, and limited or no access to 
hygienic menstrual products are some of the biggest problems crippling the women in rural India. While may studies 
and reports have brought to light the woes of women when it comes to menstruation, there have been fewer efforts to 
create awareness and provide access to sanitary products. 

In today's date there are many projects are held to aware about the menstruation situations and to aware the women 
to were sanitary napkins. Just like this a “Project Baala” also doing the same things for women. 

“Project Baala” is a menstrual hygiene initiative in rural India, creating impact through awareness workshop and 
distribution of reusable sanitary pads. 

In India, 88% menstruating women do not use any sanitary products during their period and use alternative such as 
pieces of rag, ash, sand and husk. This results in a drop of 31% in productivity levels of working women and almost one 
in every four adolescent girls in country quits school due to the lack of any sanitary facilities. In addition to proving as a 
barrier a higher income and education levels, poor menstrual hygiene rooted in years of unawareness, misinformation 
and taboos substantially increases the risk of reproductive trace infection among these women. 

Keeping this in mind, Baala Project was formed to provide a two-fold solution to menstrual problems in India : 

1. Generating awareness about menstrual health and hygiene via workshops in rural areas. 

2. Distribution of 3 reusable sanitary pads for women which can be used up to a year and a half. 

“Project Baala” is now a social enterprise that seeks to eliminate this trade-off between food, education and sanitary 
products that prevails in India. 

AWARENESS OF SANITARY NAPKINS

PRAGYA SIMONIYA

(B.A.-Journalism) II Sem.

ftanxh esa dqN ugha vklku]

 dqN rks dj fn[kkuk gS]

lPpkbZ dk lkFk nsdj]

 i=dkj cu fn[kkuk gS]

i=dkj dh tc pys dye

 ns’knzksfg;ks ds fgys dne]

cky dh [kky fudkyuk gekjk dke]

 vk¡[ks [kqyh jgrh gS lqcg ‘kke]

rHkh mtkxj gksrs gS]

 usrkvksa ds dkys dke]

[kcjks dks yksxks rd igq¡pkuk gS]

 ns’k dks mTtoy Hkfo”; dh vksj ys tkuk gS]

lekt dh dq:fr;ksa dks tM+ ls m[kkMuk gS]

 i=dkj cu cgqr lh ftEesnkjh fuHkkuk gS]

lPpkbZ dk lkFk nsdj] i=dkj cu fn[kkuk gSA 

^^i=dkj**

d`fr tSu
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lk{kkRdkj
 T;ksfr fo|kihB efgyk fo’ofo|ky;] t;iqj ds fMikVZesaV vkWQ ,stqds’ku esa f’k{kk ds Lrj dks 
tkuus ds fy, vkSj efgyk l’kfDrdj.k fo”k; ij Mhu ds in ij dk;Zjr tsoh,u Jherh eatq ‘kekZ us vius 
fopkj i=dkfjrk foHkkx dh Nk=kvksa ds lkFk lk>k fd;sA 
 vkb, tkurs gS bl lk{kkRdkj ds dqN çeq[k va’k % &
ç’u % eSe] ge ;s tkuuk pkgrs gs fd vki bl fo’ofo|ky; esa dc ls dk;Z dj jgh gS\
mÙkj %  eSa çksQslj eatq ‘kekZ QSDyVh vkWQ esFkksMksykWth ,oa fMikVZesaV vkWQ ,stqds’ku dh Mhu Qjojh 

14@2015 ls dke dj jgh gw¡A tks ;gk¡ ds gekjs foHkkx ds dkslZ ds çFke oxZ ds lkFk gh eSus bl 
fo’ofo|ky; esa Mhu ds in dk dk;ZHkkj laHkkyk FkkA  eSaus 21 o”kZ rd f’kf{kdk ds :Ik esa dk;Z fd;k 
gS] ftlesa djhc 13 o”kksZa rd iz/kkukpk;Z dk inHkkj laHkky pqdh gw¡A

ç’u %  vki ges ;s crk;s fd vki us viuh çkjafHkd f’k{kk dgk ls çkIr dh\
mÙkj %  eS cky&fookg dk f’kdkj FkhA esjh ‘kknh 14  lky esa gks xbZ FkhA eSa 10oha d{kk ikl Fkh chp esa 10 

lky i<+kbZ NksM+ nh FkhA ‘kknh ds ckn eSus viuh Ik<+kbZ dks tkjh j[krs gq,s jktLFkku ;wfuoZflVh ls lu~ 
2000 esa ,e-,-ih-,p-Mh- ,e-bZM- dqy N% fo”k; ls ,e-,- fd;kA ,e-,p-vkj-Mh- ls ,d 
Orientation Hkh fd;kA esjh ek¡ vf’kf{kr gksrs gq, Hkh eq>s çsj.kk nh gS fd f’k{kk iwjh djuh gS vkSj 
vkxs c<+rs jguk gSA

ç’u %  bl fMikVZesUV esa dkSu&dkSu ls fo”k; Nk=kvksa dks i<+k;s tkrs gSA\
mÙkj %  gekjs fMikVZesUV esa ch-,l-lh- ch-,M@bUVªhxszsVsM dkslZ ch-,e-lh-@,e-,l-lh-@,e-,l-lh bu 

dsesLVªh] eSFl] fQftDl @ ,e-,- @ bu bafXy’k] bdksuksfEkDl] ikWfyfVdy lkbal] ,e-,M- esa 
LisfL;ykbtslu i<+k, tkrs gSA lsds.Mªh ,oa bZfyesUVªh ,tqds’ku] fgLVªh] Political Science, 

Geography, Sociology, Economics, Sanskrit, Hindi, English Literature vkfn dkslZ Hkh 
miyC/k gSA  

ç’u %  fo’ofo|ky; ds f’k{kd vkSj Nk=kvksa dk fMikVZesUV esa gksus okyh xfrfof/k;ksa esa D;k ;ksxnku jgrk gS\
mÙkj %  fMikVZesUV ,oa fo’ofo|ky; ds gksus okys dbZ egRoiw.kZ volj] fnol] egksRlo ij gelc feydj [kkl rkSj ij gekjh Nk=k;s blesa cgqr vge fdjnkj fuHkkrh 

gSA bls lEiw.kZ djrs gS gekjs fMikVZesUV ds f’k{kd tks fd ges’kk Nk=kvksa dks çksRlkfgr djrs gSA 
ç’u %  vki ,d efgyk] ek¡] f’k{kd dh egRoiw.kZ Hkwfedk esa gS ,sls esa vki ds n`f”Vdks.k ls ,d l’kDr ukjh fd D;k ifjHkk”kk gS\
mÙkj %  eSa ,d efgyk] ek¡] f’k{kd gq¡] tc eSusa ek¡ ds :Ik esa i<+kbZ tkjh j[kh rks esjs cPps us eq>s i<+rs gq, ns[kk gS rkfd oks Hkh dqN eq> ls lh[k lds] rks ek¡ ds :Ik esa eSa ,d 

vPNk mnkgj.k jgh gw¡A ,d efgyk gksus ds ukrs eSa ;s pkgrh gw¡ fd lekt esa gj Lrj fd efgyk f’kf{kr vkSj vkRefuZHkj cus vkSj f’k{kd ds :Ik esa eSusa tc lu~ 1977 
ls f’k{kd cuh ml le; ds fo|kFkhZx.k vkt I.A.S./ RAS / DM / SP ,oa dbZ f’k{kd cu lHkh vius vius Lrj ls lekt ds gj {ks= esa bZekunkjh vkSj lPpkbZ ds 
lkFk thou Kkiu dj jgs gSaA geus tks f’k{kk fo|kfFk;ksa dks nh Fkh oks vkt Hkh mldk HkfyHkkafr ikyu dj jgs gSaA 

ç’u %  vki vius cPpksa ,oa fo|kFkhZ;ksa ds fy, ,d çjs.kk jgh gS] ,sls esa vkids thou esa vkidh çsj.kkLkzks= dkSu jgh gS\
mÙkj %  esjh ek¡ esjh çsj.kk jgh gS D;ksafd eSus vius firkth dks N% ekg fd mez esa gh [kks fn;k FkkA eSa vdsyh Fkh] esjs lius] esjs ifjokj ds lius Fks] pwafd eSa ,d la;qDr ifjokj 

esa iyh&c<+h Fkh rks lcus eq>s lg;ksx fd;kA de mez esa ‘kknh gksus ds ckn Hkh esjs ifr us eq>s cgqr lg;ksx fd;k gSA ek¡ us ges’kk ,d ckr dgh Fkh fd viuh f’k{kk 
t:j iwjh djuk vkSj vkxs c<+rs jgukA 

ç’u %  efgykvksa ,oa Nk=kvksa dk f’kf{kr gksuk csgn t:jh gS bl loky ij vkidk D;k dguk gS\
mÙkj %  f’k{kk ve`g gSA bldk mnkgj.k eSa Lo;a gw¡A esjs ut+fj;s ls gj efgyk dks viuh igpku [kqn cukuh pkfg, vkSj ;s csgn t:jh Hkh gS] D;ksafd tc ,d efgyk f’kf{kr 

gksrh gS rc iwjk ?kj] ifjokj] lekt f’kf{kr gksrk gS vkSj tc ,d lekt f’kf{kr gksxk rHkh ns’k dk fodkl laHko gSA 
ç’u %  vki gesa crk ldrs gS fd fo’ofo|ky; fd Nk=kvksa vc rd dgk ‘kS{kf.kd Hkze.k ds fy, tk pqdh gS\
mÙkj %  gekjs fo’ofo|ky; dh Nk=k,¡ le;&le; ij ‘kS{kf.kd Hkze.k ij tkrh gS Nk=kvksa dks muds fo”k; ds vk/kkj ij mUgsa Hkze.k djokrs gSA tSls Biological Park, 

Technological Park, Birla Auditorium, Mathematic ds Nk=kvksa dks Jantar Mantar Hkstk gSA Botany ds Nk= diqj dqfy’k ou tk pqds gSA vyx&vyx 
txgksa ij tk dj fo”k; ls lEcfU/kr E;wft;e iksy dh History dh tkudkjh yh gS lkekftd foKku fo”k; ds Nk=kvksa us Hkh dbZ Hkze.k fd;k gSA  

ç’u %  vkids utfj;s ls ,d f’k{kd esa D;k xq.k gksus pkfg, tks f’k{kd dks lEiw.kZ cukrs gks\
mÙkj %  21oha lnh ds u;s ;qx ds vk/kkj ij gekjs f’k{kd dks ,d ekxZn’kZd] nk’kZfud] ,d vPNk fe= ls lacksf/kr fd;k x;k gSA Nk=&Nk=kvksa ls le;&le; ij lgh 

ekxZ fn[kk;s mudh leL;kvksa dks lqus] vkSj leL;kvksa dk lek/kkj djsaA ,d f’k{kd dks i{kikr ls gVdj jguk pkfg,A  f’k{kd dks ges’kk vkRe vuq’kklu esa 
jguk pkfg,A rkfd Nk= Hkh viuh thou esa vuq’kklu dk ikyu djsaA 

ç’u % vUr esa vki ls iwNuk pkgw¡xh fdvki vius Nk=kvksa dks D;k lans’k nsuk pkgrh gS\
mÙkj % eSa Nk=kvksa ls dguk pkgrh gw¡ fd ,d n`a<+ ladYi ds lkFk viuh f’k{kk dks lEiw.kZ djsaA vius thou esa vuq’kklu dk ikyu djrs gq, lR;okfnrk] bZekunkjh ds ekxZ 

ij lnSo pysA 
Society Setup hoga, Tabhi National Build up hoga!
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© lokZf/kdkj lqjf{kr 
LoRokf/kdkjh] izdk'kd] eqnzd ,oa laiknd MkW- iadt xxZ }kjk y{eh vkWQlsV] G&1 e/kqcu dkWyksuh Vksad QkVd t;iqj&302018 ls eqfnzr ,oa T;ksfr fo|kihB efgyk fo'ofo|ky;] osnkUr 
Kku oSyh] xzke&>juk] egyka tkscusj fyad jksM+ t;iqj & vtesj ,Dliszl os t;iqj&303122 ls izdkf'krA 
?kks"k.kk ,oa 'krsZa % 'Jayoti Muhim ¼T;ksfr eqfge½* leLr fooknksa dk U;k;{ks= dsoy t;iqj gksxkA  esa izdkf'kr ys[kksa] fp=ksa  ,oa vU; lkexzh ls lEiknd] izdk'kd ,oa eqnzd dk lger 
gksuk vko';d ugha gSA dkWihjkbV mYya?ku dh fLFkfr esa dsoy lacaf/kr ys[kd dk gh nkf;Ro gksxkA 

Gender Discrimination at Work Place 
� Men and Women have the right not to be discriminated at work because of their gender some employers have 
out doted ideas about what work is appropriated for Women, what work is appropriate for Men & how that work 
should be rewarded. 

� Some employers allow or ignore sexual harassment in the work place or apply rules that put either Women or 
Men at on unfair disadvantage. 

� Gender discrimination happens when your boss uses your gender to make an Employment decision about you. 
You can be discriminated against whether you are a man or a Woman & whether your boss is a Man or a Woman. 
Woman in your workplace are always passed over for promotions. These promotions sometimes are given to less 
qualified & less senior male employees. 

� Approximately 85 percent of Women & near around 80 percent of Men report that they have seen 
discriminatory behavior in a professional environment. Gender inequality discrimination against Women in the 
workplace have been a problem for many years at a global scale. 

� Gender inequality is defined as a phenomenon where an individual is discriminated against or receives 
unequal treatment based on their gender. 

� It is common for most Women to encounter some form of gender bias. Women continue to push through gender 
barriers & more &  more of them are choosing careers in traditionally Male dominated fields such as technology & 
engineering. 

� For all their efforts in some areas, Women still get recognized & rewarded less than Men. Women need to 
overcome the image that they are sensitive people, which let their emotions control their mind. 

� They need to prove that they can think with their minds & not their hearts. When it comes to business, Most 
people want to correct the unequal treatment of Women in the workplace. 

� Even today as Women are not treated the same as Men. Discrimination can be an uncomfortable situation for 
the Women involved.     
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